
Item 3 Annex 1
PEOPLE

Area Priority ACTIONS Lead 
Agent Progress Report

1 Health and Wellbeing Link with CCG to ensure partnership approach 
developed to delivering our Health Priorities in 
the North to include:-

•Joint meeting Chairs/CCG Team took place 23.9.14 to 
discuss approach to delivering joint priorities. 

1. Funding services and activities which 
address social isolation

•Age UK Sunderland currently compiling newsletter to be 
circulated which will include details of services and 
activities to be delivered
•September 2014 First Edition of Newsletter Circulated
•9th September 2014 launch of CEED/HOPS SIB funded 
social isolation project

2. Work with CAs in the North to develop 
capacity to play a central role in delivery of 
services and activities in the area 

•June Area Committee agreed funding for CAs
•VM meeting with all CAs to discuss funding awarded 
and supporting the delivery of services and activities

3. Maximising the Use of the Health Funds for 
use of Green/Open Space to address health 
issues (also links to Place) to include usage of 
the river including fishing/angling and boating

•Members to discuss options for use of green space 
funds linked to health & wellness and ideas put forward 
at tour.  Idea to also refer to VCS Network for ideas to be 
fed in from the voluntary sector
•Linked to Place Board proposals for use of Roker 
Paddling Pool

4. Promote the take up of Health Champions 
Training including the Dementia Module

•Members provided with details on the dementia training 
module and encouraged to attend.
•To date 45 people who live, work and volunteer in the 
North have attended the Course

5. Promotion of dementia friendly communities 
model •To be addressed in discussion with CCG

North Area Committee:  Work Plan 2014 -15



6. Support the development of leaflet/pamphlet 
given when diagnosis of dementia is made •To be addressed in discussion with CCG

7. Identify current leaflets available including 
key contacts for all and support the 
development and promotion of availability

•To be addressed in discussion with CCG

8. Responding to issues raised through Sexual 
Health and integrated wellness reviews •Gillian Gibson to keep members up to date when 

appropriate

1.  Elected members to attend Youth 
Operational Group and receive regular updates 
on youth activity delivery

•Youth Operation Group minutes/papers circulated
•Members provided with summer programme of activity 
by youth providers
• People Board members were provided with a 
performance update against the current Youth Contracts 
in the North.
• The performance data was broken down into:
- Contact
- Participation
- Recorded Outcomes
- Locality Outcomes
- Value for Money
• Based upon the performance information and the need 
to secure further financial efficiencies from April 2015 
members were asked to complete a proforma to feed in 
their views to support the review of current and future 
delivery.

2. Influence and support the delivery of youth 
activity in the North. 

•Members to discuss options for additional youth work 
and closer links required with commissioned youth 
providers 

2 Activities For Young 
People



3. Consider opportunities for young people to 
support their Health and well being (links to 
Place Board priorities for developing 
green/open/river/sea spaces).

•Linked to use of green space, members views, VCS 
views and ensure youth projects are engaged
•Proposal submitted for Children's Take Over Day for 
young people to be involved in discussing options for 
health and wellbeing usage of green spaces - 21st 
November 2014

3 Job Prospects and 
Skills

1. Continue to monitor the School Opportunities 
Project. •Regular updates to be provided to Board 

2. Work with employers to identify key skills 
required in order to influence training available 
and signposting of young people to provision. 
(Establishing a better understanding of the 
Education and Skills Strategy and Initiatives 
such as Work Discovery Week to support this.)

The Education and Skills Strategy currrently in 
development. Austin McNamara as the People Board 
link officer to the People Directorate to keep Board 
members up to date.

3.  Identify opportunities to influence employers 
using local workforce via social value clauses 
within procurement opportunities

1.   Develop New Relationship with Schools
2. Improve access to green/open/blue space, to 
support further participation in physical 
activities. (Greenspace Grant of £20k per area).

Linked to discussions taking place within Place Board 
and proposals to support the development at Marine 
Walk. Particulalry relevant to options for the development 
of the former paddling pool and beach 
activities.(Consultation with young people 21st 
November refered to above under 2.3)

3. Review of Museum Services

   

4 Influence the design, 
delivery and review of 
People based services 
devolved to Area 
Committee
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