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At a meeting of the SCRUTINY CO-ORDINATING COMMITTEE held in 
COMMITTEE ROOM 1, CITY HALL, SUNDERLAND on THURSDAY, 14TH 
SEPTEMBER 2023 at 5.30 p.m. 

Present:- 

Councillor Dodds in the Chair. 

Councillors Burrell, Curtis, Guy, Hartnack, Jones, Leonard, Morrissey, Mullen, 
Thornton and Walton. 

Also in attendance:- 

Mr Nigel Cummings, Scrutiny Officer, Law and Governance, Smart Cities and 
Enabling Services Directorate 
Ms Gillian Hunter, Specialist Lead People Management, Smart Cities and Enabling 
Services Directorate  
Mr David Noon, Principal Democratic Services Officer, Law and Governance, Smart 
Cities and Enabling Services Directorate 
Mrs Beverley Poulter, Senior Manager Corporate Strategy, Strategy and Corporate 
Affairs 
Ms Gillian Robinson, Scrutiny, Mayoral and Members Support Co-ordinator, Law and 
Governance, Smart Cities and Enabling Directorate 
Mr Paul Wilson, Director of Finance 

The Chairman welcomed everyone to the meeting. 

Apologies for Absence 

Apologies for absence were received from Councillors Mason-Gage and P. Smith. 

Minutes of the last meeting of the Committee held on 13th July 2023 

1. RESOLVED that the minutes of the last meeting of the Committee held on
13th July 2023 (copy circulated), be confirmed and signed as a correct record.

Declarations of Interest (including Whipping Declarations) 

There were no declarations of interest. 

Performance Management Update – Quarter 1 of 2023/24 

Mrs Beverley Poulter, Senior Manager Corporate Strategy, submitted a report (copy 
circulated) providing the Committee with the Corporate Performance Report for 
Quarter 1 of 2023/24. 
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(For copy report – see original minutes.) 

Ms Poulter advised that during the work programme development sessions, 
Members had requested that they were able to take a deep dive into one of the key 
themes of the report each time it appeared as an agenda item. The Key Theme for 
this evening’s meeting was Organisational Health and Ms Gillian Hunter and Mr Paul 
Wilson had been invited to attend the meeting to address questions from Members in 
relation to that theme. 

Members were informed that following the City Plan’s publication in 2019, an annual 
review and assurance process had been undertaken each year, to ensure that 
delivery remained focused on achieving the plan’s vision & commitments, whilst 
taking account of any change in context. The latest assurance, developed in 
consultation with the committee, recognised the impact of the cost-of-living crisis and 
a need to focus on resilience within the plan.  It also recognised the significant 
achievements that have made on the delivery of the plan through the completion of 
the plan’s Timeline Activity, and therefore the planned activity was substantially 
refreshed to deliver outcomes to 2035. 

The refreshed plan was adopted from 1st April 2023 and Ms Poulter advised that the 
report would appear slightly different to previous reports with the charts and tables 
revised accordingly to reflect the refreshed plan. 

Dynamic and Smart City 

Councillor Mullen referred to his concerns raised at the last meeting regarding the 
worryingly low percentage of young people in Sunderland achieving successful 
examination results in Maths and English given they were the foundation points of all 
learning. He noted that coupled to this, school attendance rates were dropping and 
asked if future reports could detail the levels of authorised and unauthorised 
absence in Sunderland’s Schools against those nationally.  

Ms Poulter advised that it may be possible to ask a Headteacher to address the 
Committee however all of Sunderland’s secondary schools were run by academy 
trusts and would have a range of different approaches to the issue. It might be more 
appropriate to invite Simon Marshall, Director of Education who could probably 
provide a broader perspective. Councillor Thornton suggested that perhaps the 
Executive Head of one of the larger Trusts covering a number of schools could be 
invited. 

Ms Gillian Robinson advised that this issue had also been raised as a concern by 
members of the Children Education and Skills Scrutiny Committee who had asked 
that a report on the matter was scheduled into their work programme. She would 
forward a copy of the report to this Committee once it was available. 

Councillor Hartnack confirmed the difficulties in obtaining secondary school data 
following academisation.  

Councillor Hartnack referred to the figure of 13 empty properties brought back into 
use and asked if there was some sort of context for the figure such as a target that 
was being worked towards. Ms Poulter advised that she believed that there was a 
target and that she would investigate and report back. 
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Councillor Leonard advised that the Economic and Prosperity Scrutiny Committee 
had recently undertaken a piece of work in respect of empty properties and that 
there was a lot of data available. 

In response to an enquiry from Councillor Guy, Ms Poulter advised that the City’s 
aim in respect of carbon neutrality remained on track. 

Councillor Walton referred to the figure for the number of completed affordable 
homes at the foot of page 12 and also the reference on page 17 stating that he was 
interested in the reasons for the decline together with a definition of affordable 
homes and how the figures were measured. Ms Poulter replied that she would get 
back to the committee with the definition and a further explanation.  

Councillor Jones referred to the ‘More and Better Jobs’ section detailed on page 15 
of the agenda papers and requested more information on the property search tool 
including how it was used and how many hits it had attracted. Councillor Jones also 
referred to the section on Community Local Led Development (CLLD) detailed on 
page 16 and asked for details of the lessons learned. In reply, Ms Poulter confirmed 
that she would provide the Committee with further information regarding the property 
search tool and advised that with regards to the later question, a useful report in 
respect of the CLLD programme had been produced detailing the 32 projects 
supported, breaking them down into outcomes and impacts together with the role of 
the Council and the Partnership set up. She would circulate a copy for the 
Committee’s information. 

In response to enquiries from Councillor Guy, Mr Wilson advised that the UK Shared 
Prosperity Fund was still very much in its infancy. Some projects had been granted 
funding however it was too soon to undertake any meaningful analysis in terms of 
impact. An annual summary report would be produced in due course, and he would 
be happy to circulate that to the Committee. He was not specifically aware of any 
feedback from projects in terms of the application process. 

Councillor Curtis asked that the Committee received latter stage updates in relation 
to the development of the Wifi Messaging Platform / City App. 

Healthy Smart City 

Councillor Jones asked to receive further information in respect of the Change for 
Life Programme and Omega Eating and also how schools were selected. Ms Poulter 
advised that Change for Life Programme was open to all schools and it was up to 
individual schools to opt in. The level of engagement with elements of the 
programme would vary from school to school with schools selecting modules that 
would best suit their needs. A list of schools involved had been circulated as part of 
Mr Cummings’ update following the last Committee and she would include a revised 
list as part of the next update.  

Councillor Hartnack referred to his request at the last meeting for a breakdown of the 
2,146 place enforcement activities completed in Q4 and advised that he had not 
received the information. He referred to the hot weather over the previous weekend 
and the cleanliness of the seafront. He stated that he had contacted environmental 
services regarding enforcement activity over that weekend and was advised that 3 
enforcement actions had been undertaken on the Saturday morning and 3 in the 
afternoon. The figures were identical for the Sunday, however none of the weekend 
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enforcement activity had included the issue of tickets for littering. He questioned 
whether officers were reluctant to engage in this regard. 

Ms Poulter advised that she believed the information requested by Councillor 
Hartnack had been circulated as part of Mr Cummings’ update following the last 
Committee. Mr Cummings confirmed that this was the case and advised of the date 
on which the email had been circulated. Ms Poulter added that the Q1 details of 
enforcement activity were outlined on page 26 of the agenda papers. She cautioned 
however that while the overall figure was correct, there appeared to be an issue with 
the breakdown figures. She would circulate the correct data following the meeting. 

Councillor Mullen stated that the cleansing team did an excellent job however they 
were invariably sent out immediately prior to the teams emptying the bins. He 
believed that it would make more sense if the operations were carried out the other 
way round. With regard to the issue of waste collection, Councillor Mullen asked that 
at a future meeting the Committee were briefed on the implementation of the side 
waste policy as he believed there were some inconsistencies in the way it was being 
implemented. Ms Poulter replied that Marc Morley would be happy to attend the 
Committee, however the deep dive scheduled as part of the Q2 performance report 
was due to be on the theme of Vibrant Smart City.  

Vibrant Smart City 

In response to an enquiry from Councillor Hartnack Ms Poulter confirmed that she 
would circulate details of the sample sizes in relation to the Residents Survey and 
the survey to ascertain the proportion of residents proud to live in Sunderland. 

Councillor Jones referred to the fact that 39.1% of refuge referrals in cases of 
domestic abuse were accommodated and asked what happened to the remaining 
60.9%. Ms Poulter replied that the Council’s service was provided by Wearside 
Women in Need, (WWIN) however there were certain cases in which it would be 
unable to provide support eg drug or alcohol dependency or where the needs of 
clients / survivors could be best served by a partner agency. Other cases could be 
the result of no available bed space, that the survivor did not wish to accept the offer 
of support, or cases where there were safeguarding concerns. 

Councillor Guy referred to the figure in relation to ’Residents Feelings of Safety’ and 
asked if the survey questioned residents about what made them feel safe. He 
believed that the answer to this question may help Northumbria Police to better 
identify where it needed to direct resources. Ms Poulter replied that she would ask 
colleagues in the Safer Sunderland Partnership to clarify and that she would also 
circulate a copy of the survey for the Committee’s information.  

Councillor Leonard referred to the provision of temporary accommodation for the 
homeless / rough sleepers and asked if the service was Council or Partner provided? 
Ms Poulter replied that she would seek a breakdown and circulate it to the 
Committee. 

In response to an enquiry from Councillor Burrell regarding the figure for the 
proportion of households considered to fuel poor, Ms Poulter agreed that the current 
figure was likely to be much higher. It was an example of a government statistic that 
was collected on an annual basis and often not published until a year later. She 
advised that she would check to see if there was any interim data available. 
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Councillor Jones highlighted the data on pages 27-31 which showed that whilst 
footfall had fallen compared to 2019, there had been an increase in overall spend in 
the city. Ms Poulter replied that the major reason for the increase in spend was an 
increase in the number of local day visitors and in the number of overnight stays. In 
response to an enquiry from Councillor Hartnack as to how the calculation was 
made, Ms Poulter advised that the figures were provide through the use of an 
economic impact modelling tool called STEAM (Scarborough Tourism Economic 
Activity Monitor). 

In response to an enquiry from Councillor Leonard, Ms Poulter advised that she 
would investigate how the 2022 figure of £510m overall spend of visitors to the city 
compared to the pre pandemic figure. 

Organisational Health 

Councillor Hartnack acknowledged that there had been slight decrease in the 
monthly sickness absence rate compared to the same period in the previous year 
(1.11 in June 2022, 1.06 in June 2030) however this still equated to 12.27 days per 
year, compared to 7.9 in the public sector generally and was twice the national 
average. 

Ms Hunter replied that finding a comparator was difficult given the different terms 
and conditions that operated not only between the public and private sectors but also 
between different public sector organisations. It was best to try and compare similar 
organisations to obtain comparative data. To this end a regional benchmarking 
exercise was currently being undertaken in relation to sickness absence levels 
across the seven North East Local Authorities and the LGA were working nationally 
to get to a stage where local authorities could compare like with like. 

Currently Sunderland had a figure of 12.21 days. The figure for North Tyneside was 
higher and at South Tyneside it was slightly lower. Liz St Louis was aware of the 
issue and a huge piece of work had been undertaken in Sunderland which was 
almost complete. Over 4,000 records had been data cleansed. Following the 
reorganisation of the Council’s structures, revised management information had 
been prepared and the HR Team had invested a great deal of time with mangers 
advising on their responsibilities in terms of absence management. Training was 
ongoing in this regard. 

Councillor Hartnack stated that Ms Hunter had ‘hit the nail on the head’ regarding 
ensuring that the data was correct, focusing on systems and analysing both internal 
and comparative data. He believed that it was something that the task and finish 
group should look into. He added that whilst the softer issues were important one of 
the biggest factors behind the issue was the failure of managers to comply with 
procedures. 

Ms Hunter confirmed that the capture of the correct data was fundamental to the 
process. Training had been and would continue to be given to managers in terms of 
absence management and what was expected of them. To ensure that managers 
were complying with procedures, HR Business Partners were challenging managers 
with regard to the sickness data for their Sections / Departments.  
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Councillor Hartnack welcomed this process and stated that it would be interesting to 
see the departmental comparators. 

In response to an enquiry from Councillor Walton, Ms Hunter confirmed that the 
support offered to staff would dovetail with the reasons for sickness. An employee 
benefits portal had recently been introduced onto the Council’s internal Hub page. 
The highest factor in terms of reasons for absence was mental health. Although 
stress was sited as the reason, in a lot of cases it was not work-related stress. In 
response to a further enquiry from Councillor Walton, Ms Hunter confirmed that 
support for staff in public facing roles was very important. Appraisal processes had 
recently been reviewed to include regular one to ones where open conversations 
were encouraged.  

Councillor Mullen referred to the challenges in recording data and the problems that 
working from home must cause in this regard. Previously when staff worked from an 
office it was obvious whether they were there or not. Ms Hunter confirmed that 
working from home was difficult to monitor. Whilst she did not think there was an 
issue, (presenteeism was perhaps a greater issue), managers were reminded that 
just because staff were out of sight they should not be out of mind.  

Councillor Burrell asked what was the corporate target in relation to sickness? Ms 
Hunter replied that the targets varied between departments and she would circulate 
details following the meeting. 

Councillor Mullen asked if it had been confirmed that once the free after 3 scheme 
ended, staff would receive free parking. He believed that staff working long hours 
shouldn’t be faced with parking charges. Mr Wilson advised that there had not been 
a conversation around that. Staff did not enjoy free parking. At the former Civic 
Centre car park staff had paid for a monthly pass which allowed them to park there. 
Ms Hunter advised that the next JCC was due to be held the following week and she 
would check to see if the issue was raised there. 

There being no further questions for Ms Poulter, Ms Hunter and Mr Wilson, the Chair 
thanked Mrs Poulter for her attendance, it was:- 

2. RESOLVED that the report be received and noted.

Task and Finish Working Group: The Health and Wellbeing of the Workforce 

Mr Cummings presented a report in respect of the above, which set out the context 
to the issue, the overall aim of the Working Group and its proposed terms of 
reference, the scope of the review, the evidence gathering process and the 
timescales involved. 

(For copy report – see original minutes) 

Debate ensued on the scope of the review and the evidence gathering process. 
Councillor Mullen believed the scope should be expanded to include the ‘bespoke 
issues’ raised during the Work Programme development session at the beginning of 
the year, such as the health implications of the new building (he was aware of a 
Councillor who suffered with agoraphobia and struggled to work from City Hall). 
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Councillor Mullen suggested that the Working Group could commission an 
independent piece of research funded by the Scrutiny Committee budget to look at 
these bespoke issues. Councillor Guy spoke against the use of the budget for this 
purpose. Ms Hunter advised that there was a section in the employee survey which 
focused on the working environment, and she would look to share that information if 
possible. She asked the Committee, that if they were aware of any members of staff 
who were struggling with working from City Hall to please let her know as they could 
be relocated to other Council buildings. 

Ms Robinson advised that perhaps information provided via the Equalities 
Framework could be looked at as part of the evidence gathering process. The Chair 
confirmed that she would feel more comfortable with adopting that approach.  

3. RESOLVED that:-

i) the title of the review be agreed as ‘The Health and Wellbeing of the
Workforce’,

ii) approval be given to the terms of reference for the task and finish working
group as detailed in paragraph 6 of the report,

iii) evidence gathered through the Equalities Framework be added to the sources
as detailed in paragraph 7.1 of the report,

iv) the membership of the Working Group be agreed as Councillors Dodds,
Hartnack, Jones, Mason-Gage and Mullen, subject to the invitation being also
extended to Councillors Usher and P. Smith (who had been unable to attend this
evening’s meeting),

v) the appointment of Chair for the working group to be determined by the
Group.

Annual Scrutiny Work Programme 2023/24 

The Scrutiny, Mayoral and Member Support Co-ordinator submitted a report (copy 
circulated) attaching, for Members’ information, the thematic Scrutiny Committee 
work programmes for 2023/24 and which provided an opportunity to review the 
Committee’s own work programme for 2023/24. 

(For copy report – see original minutes.) 

Mr Nigel Cummings having presented the report, updating Members on the current 
position regarding the Work Programmes of the Scrutiny Committees, it was :- 

4. RESOLVED that the Scrutiny Committees’ work programmes for 2023/24 and
the variations to these work programmes be noted, together with the current scrutiny
budget position.

Notice of Key Decisions 
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The Scrutiny, Mayoral and Member Support Co-ordinator submitted a report (copy 
circulated), providing Members with an opportunity to consider those items on the 
Executive’s Notice of Key Decisions for the 28-day period from 9th August 2023. 

(For copy report – see original minutes.) 

Consideration was given to the report. 

In response to an enquiry from Councillor Walton regarding item ref 230622/821 
(Decision on the variation to the provision of Domestic Abuse Support Service – 
Funded via the New Burdens Grant (DLUHC)), Mr Wilson advised that he believed it 
concerned an update and consolidation of new Health funding into the contract. 
There was no change in the provider. 

5. RESOLVED that the Notice of Key Decisions be received and noted.

The Chairman then closed the meeting, having thanked everyone for their 
attendance. 

(Signed) T. DODDS,
Chairman.
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SCRUTINY COORDINATING COMMITTEE 12 October 2023 

REFERENCE FROM CABINET – 12 October 2023 

SECOND REVENUE BUDGET REVIEW 2023/2024 

REPORT OF THE ASSISTANT DIRECTOR OF LAW AND GOVERNANCE 

1. Purpose of this Report

1.1 To set out for advice and consideration of the Committee the report on the 
Second Revenue Budget Review 2023/2024. 

2. Background and Current Position

2.1 The Cabinet, at its meeting on 12 October 2023, will give consideration to a 
report of the Director of Finance. The report details the outcome of the 
Revenue Budget Second Review for 2023/2024 including proposed 
contingency transfers. 

2.2 The contingency transfers proposed are set out at Section 3.4. 

2.3 Copies of the 12 October 2023 Cabinet agenda can be accessed 
electronically on the Council website by all Members of the Council. 

2.4 The Cabinet is recommended to:- 

• Note the contents of the report; and
• Approve the contingency transfers proposed at Section 3.4.

2.5 An update on the comments and decision of Cabinet will be provided to the 
meeting. 

3 Conclusion 

3.1 The report is referred to this Committee for advice and consideration. The 
comments from the Committee will be reported to Cabinet on 9 November 
2023. 

4 Recommendation 

4.1 The Committee is invited to give advice and consideration on the report of the 
Director of Finance. 
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5 Background Papers 

5.1 Cabinet Agenda, 12 October 2023. 

5.2 A copy of the Agenda is available for inspection from the Assistant Director of 
Law and Governance or can be viewed on-line at:- 

Cabinet Agenda, 12 October 2023 

Contact Officer: Paul Wilson 
paul-s.wilson@sunderland.gov.uk 

Elaine Waugh 
elaine.waugh@sunderland.gov.uk 
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CABINET MEETING – 12 OCTOBER 2023 

EXECUTIVE SUMMARY SHEET – PART I 

Title of Report: 
Second Revenue Budget Review 2023/2024 

Author(s): 
Director of Finance 

Purpose of Report: 
The report advises Cabinet of the overall Revenue Budget position following the second 
revenue review for 2023/2024 including proposed contingency transfers. 

Description of Decision: 
Cabinet is recommended to: 
• Note the contents of the report; and
• Approve the contingency transfers proposed at Section 3.4.

Is the decision consistent with the Budget/Policy Framework? Yes 

If not, Council approval is required to change the Budget/Policy Framework 
Suggested reason(s) for Decision: 
To respond to variations in expenditure and income which have arisen in 2023/2024 and 
enable effective budgetary control to be exercised.   

Alternative options to be considered and recommended to be rejected: 
No alternative options are proposed. 

Impacts analysed; 

Equality     Privacy   Sustainability     Crime and Disorder  

Is the Decision consistent with the Council’s co-operative values? Yes 

Is this a “Key Decision” as defined in the Constitution? Yes 

Is it included in the 28 day Notice of Decisions?  Yes 

N/A N/A N/A N/A
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CABINET   12 OCTOBER 2023 

SECOND REVENUE BUDGET REVIEW FOR 2023/2024 

Director of Finance  

1. Purpose of Report

1.1 The report advises Cabinet of the overall Revenue Budget position following the 
second review for 2023/2024 including proposed contingency transfers. 

2. Description of Decision (Recommendations)

2.1 Cabinet is recommended to: 

• Note the contents of the report; and
• Approve the contingency transfers proposed at Section 3.4.

3. Revenue Budget Monitoring 2023/2024

3.1 Overall Position 

3.1.1 The budget for 2023/2024 was approved by Council in February 2023. A full review has 
been undertaken for each Portfolio, together with contingency allocations proposed for 
the second quarter.  

3.1.2 At this stage in the financial year the forecast outturn position reflects the challenge the 
Council faces in delivering savings approved by Council in order to balance the budget, 
known areas of pressure, and the ongoing impact of elevated inflation levels which is 
driving the cost of living crisis. The financial consequences of the latter are factored into 
the position where known, but a degree of caution should be noted due to the 
uncertainties in the economy for the remainder of the financial year. 

3.1.3 The overall forecast outturn position for 2023/2024 is a deficit of (£1.197m) which can 
be met from the earmarked Energy and General Inflation reserve. The position is 
summarised in the table below, with further detail provided within Appendix A, 
Appendix B, and the remainder of Section 3 below.  

Area of Variance Para 
reference 

Variance 
Underspend / 
(Overspend) 

£m 
Delegated Forecast Outturn 3.3 (7.197) 
Pay Pressure 3.1.6 (2.500) 
Energy 3.1.8 1.500 
Contingency Transfers 3.4 0.000 
Debt Charge Savings 3.6 2.500 
Treasury Management Savings 3.6 4.500 
Forecast Outturn position (1.197) 
Use of Energy and General Inflation Reserve 1.197 
Forecast Outturn position (after use of reserve) 0.000 
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3.1.4 The Council’s financial position is being adversely impacted by pressures of continued 
high inflation which is compounding the cost of living crisis, and also from the legacy 
impact from the Covid-19 pandemic. The Council’s social care services continue to 
experience both demand pressures, challenges around complex cases and cost 
increases from providers looking to mitigate inflationary pressures they are 
experiencing. Average fee increases in the region of 12% have been agreed with adult 
social care providers for 2023/2024, with the shortfall beyond the amount included 
within the base budget being drawn from the contingency provision. Within Children’s 
services alongside external placement cost pressures, home to school transport cost 
increases and unfunded costs relating to unaccompanied asylum seeker children are 
adversely impacting on the financial position. 

3.1.5 On 28th of July the Department for Health and Social Care (DHSC) announced a further 
£570m of ringfenced funding across financial years 2023/2024 (£365m) and 2024/2025 
(£205m) to local authorities to improve and increase adult social care provision, with a 
particular focus on workforce pay through the Market Sustainability and Improvement 
Fund. The Council has been allocated £2.384m for 2023/2024. Allocations for 2024/2025 
have not been announced but if apportioned on the same basis it could be assumed that 
we would receive c£1.339m. The grant is one off and should be used to: 

• increase fee rates paid to adult social care providers;
• increase adult social care workforce capacity and retention; and
• reduce adult social care waiting times.

3.1.6 Local authorities were required to provide a summary description, aligned to NHS 
winter surge plans, of how through the use of this funding it will ensure sufficient 
capacity to meet potential adult social care surges in demand over winter. A detailed 
plan was developed by the Director of Adult Services in consultation with the Portfolio 
Holder for Healthy City on how the funding will be used in Sunderland to meet the grant 
priorities i.e. to assist with winter pressures / hospital discharges and to ensure provider 
stability and resilience within the social care market through increasing fee rates and 
was submitted to DHSC by the required deadline of 28th September 2023. The impact 
of this funding has been included within the budget monitoring position. 

3.1.5 Other council services continue to experience inflationary pressures through service 
contracts and the costs of acquiring goods and materials. 

 Pay Pressures 

3.1.6 The pay award for the 2023/2024 financial year is still to be agreed. In February 2023 a 
formal pay offer for Local Government was made which proposed an increase of 
£1,925 on all NJC pay points. The offer equates to a pay increase of 9.42% for 
employees on the national pay point 2 and everyone on the NJC pay spine would 
receive a minimum 3.88% pay increase. Following ballot, all three Trades Unions have 
rejected the offer with the National Employers reaffirming their position that the offer is 
full and final. A pay award offer of 3.5% for JNC Chief Officer employees was accepted 
in May 2023. The pay award offer for Chief Executives has also been rejected. 

3.1.7 Provision for a 5% pay award was factored in to the 2023/2024 approved budget. 
Based upon the current pay offer, this would create an additional cost of c.£2.500m for 
the Council and its wholly owned companies, beyond that included in the Council’s 
2023/2024 revenue budget.  
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Energy 

3.1.8 The Russian invasion of the Ukraine created significant uncertainty in the global 
economy, particularly in the energy markets.  Higher than expected global energy and 
goods prices have already led to an unavoidable increase in the cost of living in the UK 
through significant rises in inflation levels.  

3.1.9 During the preparation of the 2023/2024 budget, significant increases were provided for 
in respect of the Council’s energy requirements, based on the forecast prices at the 
time. In recent months wholesale prices have reduced, leading to a revised, lower, 
forecast cost for 2023/2024. At present an underspend of £1.500m is anticipated. 

General Pressures 

3.1.10 It should be noted that the financial impact of the cost of living crisis on the City’s 
residents and businesses could result in a deficit position on the council tax and / or 
business rates collection funds. Any deficit will not impact on the current year’s general 
fund position but would need to be taken into account in the budget setting process for 
2024/2025.  

3.2 Budget Transfers 

3.2.1 Budget transfers undertaken at the second review primarily reflect the need to realign 
budgets to ensure correct accountability of the approved budget. These are set out in 
Appendix A. 

3.3 Portfolio Budgets – Overall Summary 

3.3.1 Details of the forecast major variations for each portfolio, are set out at Appendix A. In 
overall terms there is currently a forecast delegated net service pressure of £7.197m, 
inclusive of the savings plan position detailed at Section 3.3.2 below.  

3.3.2 Progress in the implementation of the £13.379m approved savings plans for 2023/2024 
has continued and overall shows positive progress. The position is positive for this 
stage of the financial year given the demands and pressures services are experiencing. 
Portfolio holders and Directors continue to take the necessary action to mitigate any 
delays in implementation and, as such, the position is expected to improve as the year 
progresses.  

• £7.960m (59%) of the savings have been fully realised to date.
• £3.357m (25%) of reductions where good progress is being made, with a good

prospect that full savings will be achieved.
• £2.190m (16%) is in respect of areas where delays and issues have been

encountered, hence where corrective actions or alternative options are being
considered, which require close attention to ensure a positive outcome and timely
delivery of savings. For budget monitoring purposes these are included as a
forecast outturn pressure within the delegated budgets if appropriate.

3.3.3 Transitional reserves continue to be held to meet any profiling delays in the 
implementation of the 2023/2024 savings plans and any additional pressures arising. 

3.3.4 The forecast position for the Local Authority Controlled Companies is included within 
the delegated budget outturn within the relevant portfolio at Appendix A, and budgetary 
issues highlighted as required. 
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3.4 General Contingency Transfers 

3.4.1 Transfers from the general contingency fund take place on a quarterly basis to reflect 
expenditure actually incurred in respect of approved provisions.  Second quarter 
contingency transfers, totalling £0.166m have been enacted as follows: 

• Chief Officer’s Pay Award (£0.166m)
Drawdown from provision to meet the impact of Chief Officer’s pay award.

3.4.2 Based on the forecast use of contingencies, at this stage in the financial year the general 
contingency provision is prudently anticipated to be fully utilised. 

3.5 Transitional costs 

3.5.1 The potential need to utilise capital receipt flexibility to fund transitional costs arising in 
2023/2024 will be confirmed at outturn, in light of the overall resources position at that 
time.  At this stage, no unbudgeted transitional costs are forecast to be incurred during 
2023/2024.  

3.6 Debt Charge and Treasury Management Savings 

3.6.1 Net one-off savings on debt charges of £2.500m are anticipated at this stage. This 
reflects the position reported in the Capital Programme Second Review, elsewhere on 
the agenda, which confirms the reprofiling of expenditure for some schemes. It is 
proposed that any savings at outturn be utilised to support the overall Council position 
and Capital Programme. 

3.6.2 Additional Investment income of £4.500m, is forecast to be achieved. The rates of 
return available in the investment market in 2023/2024 have increased significantly 
following the continued increases in the Bank of England base rate. As a consequence, 
and reflecting the increased availability of cash, significantly greater investment returns 
are being generated above the budget for this financial year. As cash balances reduce 
and investment rates decline lower investment returns will be realised in subsequent 
years. 

4. Review of Existing Reserves

4.1 Following a full review of planned usage, the Council’s reserves are forecast to 
decrease by £63.087m in 2023/2024 to £150.588m as reserves are utilised for their 
agreed purpose, including in support of the capital programme.  

4.2 With the exception of the General Fund, useable reserves are earmarked for specific 
purposes and commitments, and are subject to regular review.  

5. Collection Fund

5.1 Business Rates 
The budget sets out a Local Business Rate requirement of £46.925m. As reported 
when setting the budget, a further Retail, Hospitality and Leisure reliefs scheme was 
announced by Government for 2023/2024, this has reduced the collectable business 
rates for this year. However, the Council will be fully compensated for this reduction 
through Section 31 grant. Collection is as expected for this stage in the financial year 
and a balance budget currently forecast. The position will be kept under review, and 
further updates provided in future review reports.  
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5.2 Council Tax 
The budget sets out a Council Tax requirement of element of £120.584m. Based on 
current forecasts a balanced budget is anticipated. As with Business Rates, should a 
shortfall arise, this would manifest itself as a deficit to be taken into account in setting 
the 2024/2025 budget. The position will be kept under review, and further updates 
provided in future review reports. 

6. Reasons for Decision

6.1 To respond to variations in expenditure and income which have arisen in 2023/2024 
and enable effective budgetary control to be exercised. 

7. Alternative Options

7.1 No alternative options are proposed. 

8. Impact Analysis

8.1 Impact assessments of Directorate actions to ensure the achievement of savings 
targets and a balanced budget position will be undertaken within Directorates as each 
action is developed. 

9. Other Relevant Considerations / Consultations

9.1 None 

10. List of Appendices
Appendix A - Major Variations 2023/2024 
Appendix B - Overall Position 2023/2024 
Appendix C - Major Earmarked Reserves 

11. Background Papers
None
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Appendix A 
Cabinet Meeting 12th October 2023 

Major Variations 2023/2024 

Portfolio First 
Review 
Budget 

£m 

Contingency 
Transfers 

£m 

Budget 
Adjustments 

£m 

Current 
Revised 
Budget 

£m 

Forecast 
Outturn 

£m 

Forecast 
Variation 
Under / 
(Over 

Spend) 
£m 

Reason for Variation 

Leader 1.127 0.001 0.166 1.294 1.315 (0.021) • Forecast (£0.021m) overspend due to a small number of
variations offset by savings on staffing. 

Deputy 
Leader and 
Clean Green 
City Portfolio 
Holder 

47.971 0.053 (1.055) 46.969 45.855 1.114 • Business and Investment - £0.038m underspend primarily linked
to improved Business Centres income.

• Local Services - (£0.076m) undeliverable staff turnover savings.

• Waste Collection and Recycling - forecast overspend of
(£0.041m) primarily due to undeliverable staff turnover savings.

• Waste disposal – forecast underspend of £0.650m through the
Materials Recovery Facility contract and reduced tonnages
through the Waste Disposal Partnership facility.

• Public Protection and Regulatory Services £0.242m forecast
salary underspend partially reduced by income shortfalls.

• Fleet - (£0.065) overspend primarily due to increased costs and
undeliverable staff turnover savings.

• Port of Sunderland - £0.365m underspend primarily due to
improved trading performance and expenditure reductions.

• Other minor variations on a number of service areas have
created a forecast underspend of £0.001m.
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Appendix A (continued)

Portfolio First 
Review 
Budget 

£m 

Contingency 
Transfers 

£m 

Budget 
Adjustments 

£m 

Current 
Revised 
Budget 

£m 

Forecast 
Outturn 

£m 

Forecast 
Variation 
Under / 
(Over 

Spend) 
£m 

Reason for Variation 

Cabinet 
Secretary 

34.309 0.073 1.061 35.443 35.253 0.190 • Building Cleaning £0.125m underspend projected due to
additional income and underspending on salaries.

• Corporate and Strategic Management (0.053m) overspend due to
the increased cost of historic pension enhancements compared
to previous year.

• Depots fixtures and fittings for new depot resulting in a projected
overspend of (£0.066m).

• Financial Management £0.085m underspend due to realignment
of budget and salary slippage.

• Corporate Services Support £0.080m underspend due to salary
slippage.

• Minor under and overspends across a number of service areas
totalling a net £0.019m underspend.
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Appendix A (continued) 
Portfolio First 

Review 
Budget £m 

Contingency 
Transfers 

£m 

Budget 
Adjustments 

£m 

Current 
Revised 
Budget 

£m 

Forecast 
Outturn 

£m 

Forecast 
Variation 
Under / 
(Over 

Spend) 
£m 

Reason for Variation 

Children, 
Learning and 
Skills 

88.706 0.007 (0.213) 88.500 94.124 (5.624) • Together for Children (TfC) - The TfC Board is responsible for
monitoring the financial position of the company, with updates
provided to the Council through the established contract
performance monitoring arrangements. At this stage in the
financial year (£5.600m) of pressures have been identified linked
to social care / external placement cost pressures, home to
school transport cost increases and unfunded costs relating to
unaccompanied asylum seeker children.

• Derwent Hill projected deficit is (£0.157m) due to the cost impact
of high inflation on supplies and services and income
projections.

• Retained Activity – Schools and Learning £0.133m underspend
linked to additional grant received and reduced historic teacher
pension payments.

Dynamic City 28.116 0.010 0.029 28.155 28.842 (0.687) • Building Control forecast deficit of (£0.062m) mainly as a result
of income pressures in particular against site inspections.

• Infrastructure and Transportation £0.072m underspend linked to
increased forecast income of £0.360m from bus shelter
advertising and £0.300m forecast staffing underspend from
vacancies offset by reduced forecast fee income recovery
(£0.500m) and other variations (£0.088m).

• Parking Services – forecast shortfall on income collection of
(£0.500m) based on recent usage trends and inclusive of known
provision changes.

• Access to Housing – forecast overspend of (£0.148m) from a
lower level of Homelessness Prevention Grant (£0.080m) and
(£0.068m) linked to Housing Strategy activity.

• Other minor net overspends totalling (£0.049m)
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Appendix A (continued) 

Portfolio First 
Review 
Budget  

£m 

Contingency 
Transfers 

£m 

Budget 
Adjustments 

£m 

Current 
Revised 
Budget 

£m 

Forecast 
Outturn 

£m 

Forecast 
Variation 
Under / 
(Over 

Spend) 
£m 

Reason for Variation 

Healthy City 126.247 0.012 0.006 126.265 128.540 (2.275) • Adult Social Care - net overspend of (£2.430m) resulting from
demand related cost pressures of (£2.451m) from packages of
care, (£0.296m) delayed achievement of an efficiency saving
relating to the CHC Commissioning role with Health, partially
offset by staffing underspends of £0.317m.

• Strategic Commissioning £0.155m staffing underspends due to
working reduced hours and vacant posts.

Vibrant City 15.298 0.009 0.006 15.313 15.207 0.106 • Forecast staffing underspends across a number of service areas
including Environmental Enforcement, Heritage and Arts and
Creative Development.

Total Service 
(Delegated) 
Outturn 

341.774 0.165 0.000 341.939 349.136 (7.197) 
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Appendix B 
Cabinet Meeting 12th October 2023 

Overall Position 2023/2024 

Original 
Budget       

£m

Budget 
Adjustm

ents 
£m

Current 
Budget        

£m

Forecast 
Outturn        

£m

Variance 
Under / 
(Over) 
Spend        

£m
Leader Portfolio 1.127 0.167 1.294 1.315 (0.021)
Deputy Leader and Clean Green City 
Portfolio Holder 46.823 0.146 46.969 45.855 1.114
Cabinet Secretary Portfolio 35.457 (0.014) 35.443 35.253 0.190
Children, Learning and Skills Portfolio 88.706 (0.206) 88.500 94.124 (5.624)
Dynamic City Portfolio 28.116 0.039 28.155 28.842 (0.687)
Healthy City Portfolio 126.247 0.018 126.265 128.540 (2.275)
Vibrant City Portfolio 15.298 0.015 15.313 15.207 0.106
Total Service (Delegated) Expenditure 341.774 0.165 341.939 349.136 (7.197)
Provision for General Contingencies 14.660 (0.165) 14.495 14.495 0.000
Unfunded Pay Pressure 0.000 0.000 0.000 2.500 (2.500)
Energy Saving 0.000 0.000 0.000 (1.500) 1.500
Capital Financing Costs 26.821 0.000 26.821 19.821 7.000
Transfer to / from Reserves (9.374) 0.000 (9.374) (9.374) 0.000
Technical Adjustments (61.952) 0.000 (61.952) (61.952) 0.000
Levies 16.825 0.000 16.825 16.825 0.000
Hetton Town Council 0.072 0.000 0.072 0.072 0.000
Less Grants (81.656) 0.000 (81.656) (81.656) 0.000
Total Net Expenditure 247.170 (0.000) 247.170 248.367 (1.197)
Revenue Support Grant (32.471) 0.000 (32.471) (32.471) 0.000
National Non-Domestic Rates / Retained 
Business Rates (46.925) 0.000 (46.925) (46.925) 0.000
Top Up Grant (47.190) 0.000 (47.190) (47.190) 0.000
Council Tax Requirement (120.584) 0.000 (120.584) (120.584) 0.000
Net Revenue Pressue (0.000) (0.000) (0.000) 1.197 (1.197)
Energy and General Inflation Reserve 0.000 0.000 0.000 (1.197) 1.197
Forecast Outturn (after use of reserve) (0.000) (0.000) (0.000) (0.000) 0.000
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Appendix C 
Cabinet Meeting 12th October 2023 

Major Earmarked Reserves 

Reserves Purpose of the Reserve
Opening 
Balance 

01.04.2023

Forecast 
Movement in 

23/24

Opening 
Balance 

01.04.2024

Forecast 
Movement in 

24/25

Opening 
Balance 

1.04.2025

Forecast 
Movement in 

25/26

Opening 
Balance 

1.04.2026

Forecast 
Movement in 

26/27

Opening 
Balance 

1.04.2027
£m £m £m £m £m £m £m £m £m

General Fund General Fund of the Council 12.000 0.000 12.000 0.000 12.000 0.000 12.000 0.000 12.000

School Balances Balances held by schools under a scheme of delegation 7.188 (1.795) 5.393 (1.514) 3.879 (1.500) 2.379 (1.500) 0.879

Earmarked General Fund Reserves – Capital

Riverside Transfer
Reserve established to fund capital works associated 
with the Homes and Communities Agency land 
transferred to the Council.

9.033 (8.934) 0.099 0.000 0.099 0.000 0.099 0.000 0.099

Capital Priorities Reserve A reserve established to address some of the Council's 
key capital developments and strategic priorities. 5.642 (2.951) 2.691 0.000 2.691 (0.050) 2.641 (2.641) 0.000

Section 106 Reserves

Under Section 106 of the Town and Country Planning 
Act 1990, developers make financial contributions to the 
Council relating to affordable housing, public open 
spaces including allotments and locally equipped play 
parks, educational facilities, highways and public 
transport improvements, sports and recreational 
facilities and environmental improvements.  

11.672 0.351 12.023 (3.311) 8.712 (1.750) 6.962 (1.750) 5.212

Strategic Investment Reserve 
(Capital)

A reserve established to address some of the Council's 
key developments, strategic priorities and address other 
major liabilities.

1.437 (1.437) 0.000 0.000 0.000 0.000 0.000 0.000 0.000

Commercial and Economic 
Development Activity

Reserve established to take advantage of commercial 
and economic development opportunities that will meet 
priorities of the Council.

0.730 (0.423) 0.307 (0.307) 0.000 0.000 0.000 0.000 0.000

Culture Development
To support a range of cultural developments in the city 
centre, utilising smart cities technology and immersive 
technologies.

3.000 0.000 3.000 (3.000) 0.000 0.000 0.000 0.000 0.000

Other Earmarked Capital 
Reserve

Funding set aside to fund future capital projects 
previously approved. 2.078 (0.415) 1.663 0.028 1.691 0.185 1.876 0.228 2.104
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Appendix C (continued) 

Reserves Purpose of the Reserve
Opening 
Balance 

01.04.2023

Forecast 
Movement in 

23/24

Opening 
Balance 

01.04.2024

Forecast 
Movement in 

24/25

Opening 
Balance 

1.04.2025

Forecast 
Movement in 

25/26

Opening 
Balance 

1.04.2026

Forecast 
Movement in 

26/27

Opening 
Balance 

1.04.2027
£m £m £m £m £m £m £m £m £m

Earmarked General Fund Reserves – Revenue

Medium Term Planning 
Smoothing Reserve

This reserve has been established to address any 
potential impact arising from increased risk and 
uncertainty with the Business Rate Retention Scheme. It 
is being used to smooth the impact of government 
funding uncertainties.

34.601 (9.000) 25.601 (9.000) 16.601 (9.000) 7.601 (7.601) 0.000

Strategic Regeneration 
Reserve

A reserve to support the Council’s regeneration 
ambitions, specifically to smooth any revenue impact of 
projects until they become self-sustaining.

10.557 (0.500) 10.057 (2.350) 7.707 (0.800) 6.907 (0.300) 6.607

Strategic Investment Reserve 
(Revenue)

A reserve established to address some of the Council's 
key developments, strategic priorities and address other 
major liabilities.

5.558 (0.405) 5.153 (4.108) 1.045 (1.045) 0.000 0.000 0.000

Insurance Reserve This reserve has been established to provide for 
potential future claims or claim increases. 6.236 0.000 6.236 0.000 6.236 0.000 6.236 0.000 6.236

Street Lighting and Highway 
Signs PFI Smoothing 
Reserve

The reserve was established to smooth the financial 
impact to the Council across the 25 years of the contract 
life.  

4.121 (0.771) 3.350 (0.800) 2.550 (0.800) 1.750 (0.750) 1.000

SIB Reserve A reserve held to fund future allocations through the 
Strategic Initiatives Budget. 4.499 (0.460) 4.039 (1.000) 3.039 (1.000) 2.039 (1.000) 1.039

Public Health Grant Ringfenced Public Health grant funding, to deliver future 
public health initiatives. 6.277 (1.075) 5.202 (2.880) 2.322 (2.322) 0.000 0.000 0.000

Smart Cities
This reserve was established to set aside revenue 
funding to cover 8-10 years, to support 5G and Wireless 
connectivity within the city.

3.894 (0.500) 3.394 (0.500) 2.894 (0.500) 2.394 (0.500) 1.894

Streetscene and Open Space

A reserve to enhance the city’s recovery from the covid 
pandemic and ensure that the full benefit can be made of 
the regeneration activities across the city. This reserve 
will fund a range of streetscene and open space 
projects.  

6.762 (2.993) 3.769 (1.932) 1.837 (1.837) 0.000 0.000 0.000

HCA Stadium Park
Reserve established to fund ongoing maintenance of 
Homes and Communities Agency land transferred to the 
Council.

3.109 0.000 3.109 0.000 3.109 0.000 3.109 0.000 3.109
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Appendix C (continued) 

Reserves Purpose of the Reserve
Opening 
Balance 

01.04.2023

Forecast 
Movement in 

23/24

Opening 
Balance 

01.04.2024

Forecast 
Movement in 

24/25

Opening 
Balance 

1.04.2025

Forecast 
Movement in 

25/26

Opening 
Balance 

1.04.2026

Forecast 
Movement in 

26/27

Opening 
Balance 

1.04.2027
£m £m £m £m £m £m £m £m £m

Transformation Reserve
To support the changes that are likely to be required 
over the next 12-18 months to address financial 
pressures and MTFP challenges.

1.715 (1.202) 0.513 (0.513) 0.000 0.000 0.000 0.000 0.000

Education Redundancy 
Reserve

The reserve was established to meet the anticipated 
costs of redundancies as a result of falling pupil rolls 
within maintained schools.

2.353 (0.182) 2.171 (0.100) 2.071 (0.100) 1.971 (0.100) 1.871

Sandhill Centre PFI 
Smoothing Reserve

The reserve was established to smooth the financial 
impact to the Council across the 25 years of the contract 
life.  

2.151 (0.692) 1.459 (0.587) 0.872 (0.368) 0.504 (0.229) 0.275

Low Level Family Support
Reserve to support activities with families and 
individuals to address the challenges of recovering from 
the pandemic.  

3.496 (1.751) 1.745 (1.344) 0.401 (0.282) 0.119 (0.119) 0.000

Collection Fund Surplus 
Reserve

Reserve established as part of 2018/19 budget setting 
to smooth the collection fund surplus benefit into future 
years. 

1.533 0.000 1.533 (1.533) 0.000 0.000 0.000 0.000 0.000

Housing Benefit Smoothing 
Reserve

This reserve has been established to smooth any 
potential impact of outstanding debtors as housing 
benefit is subsumed within universal credit. 

1.296 (0.250) 1.046 (0.250) 0.796 (0.250) 0.546 (0.250) 0.296

Airport Smoothing Reserve Reserve established to smooth any delayed airport loan 
interest payment that may arise. 1.253 0.000 1.253 0.000 1.253 0.000 1.253 0.000 1.253

Events
Reserve established to support a bid to secure a multi-
year arrangement with British Triathlon to host triathlon 
events in the City.

1.200 (0.550) 0.650 (0.200) 0.450 (0.200) 0.250 (0.200) 0.050

Riverside Transfer
Reserve established to fund ongoing maintenance of 
Homes and Communities Agency land transferred to the 
Council.

0.997 (0.115) 0.882 (0.105) 0.777 (0.105) 0.672 (0.105) 0.567

House Sale Income
The reserve relates to the sale of client’s homes that will 
be utilised to support future support needs of those 
clients.

1.390 (0.204) 1.186 (0.204) 0.982 (0.204) 0.778 (0.204) 0.574

Health and Social Care 
Reserve

Additional external income from in-year Health funding to 
support health and social care services in Sunderland in 
the short to medium term.

10.520 (5.768) 4.752 (2.896) 1.856 (1.803) 0.053 (0.053) (0.000)

Energy and General Inflation
Reserve established in response to significant 
inflationary pressures expected to impact council 
services in the short to medium term

9.371 (1.197) 8.174 (4.500) 3.674 (3.674) 0.000 0.000 0.000

Member Recovery Fund Members Covid Response fund 1.000 (1.000) 0.000 0.000 0.000 0.000 0.000 0.000 0.000
Other Earmarked Revenue 
Reserves

Numerous small revenue reserves less than £1m which 
are set up for specific purposes. 20.562 (8.742) 11.820 (4.501) 7.319 (1.615) 5.704 (0.974) 4.730

Total General Fund Reserves 197.231 (52.961) 144.270 (47.407) 96.863 (29.020) 67.843 (18.048) 49.795

Capital Receipts Reserve Balance of capital receipts held, pending use to fund the 
capital programme. 10.743 (2.586) 8.157 (2.382) 5.775 (1.561) 4.214 (4.214) 0.000

Capital Grants Unapplied Balance of capital grants held pending expenditure on 
capital programme. 5.701 (5.701) 0.000 0.000 0.000 0.000 0.000 0.000 0.000

Total Usable Reserves 213.675 (61.248) 152.427 (49.789) 102.638 (30.581) 72.057 (22.262) 49.795
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SCRUTINY COORDINATING COMMITTEE         12 OCTOBER 2023 

 REFERENCE FROM CABINET – 12 OCTOBER 2023 

BUDGET PLANNING FRAMEWORK AND MEDIUM TERM FINANCIAL 
STRATEGY 2024/2025 – 2027/2028 

Report of the Assistant Director of Law and Governance 

1. Purpose of the Report

1.1 To seek the views of this Committee on a report of the Director of 
Finance to be considered by Cabinet on 12 October 2023 which: 

• Identifies the key factors influencing the development of the Council’s
financial plans into the medium term and sets out the budget planning
framework for the Council for 2024/2025;

• Sets out the headlines and context for the Medium Term Financial Plan
(MTFP) 2024/2025 to 2027/2028;

• Sets out the consultation / communication strategy for the budget
2024/2025; and

• Seeks a recommendation to Council for the approval of the updated
Capital Strategy

1.2 Members’ views are requested in accordance with the Budget and 
Policy Framework Procedure Rules. 

2. Background and Current Position

2.1 Copies of the 12 October 2023, Cabinet Agenda were made available 
to all Members of the Council. The Cabinet is recommended to: - 

• To note the summary MTFP set out at section 3 of the report and note
that the full MTFP 2024/2025 to 2027/2028 will be presented to Cabinet in
February 2024;

• To approve the proposed Budget Planning Framework set out at section
4 of the report which will guide the preparation of the Revenue Budget for
2024/2025;

• To approve the consultation / communication strategy for the budget
2024/2025 as set out at section 6 of the report; and

• Recommend to Council approval of the Capital Strategy.

2.2 Recommendations from the Cabinet will be reported verbally to the meeting. 

3. Conclusion

3.1 The report is referred to the Scrutiny Coordinating Committee for its 
comments, in the context of the approved consultation arrangements for 
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the Council’s Budget. Comments from the Scrutiny Committee will be 
reported to Cabinet on 9 November 2023. 

4. Recommendation

4.1 The Scrutiny Coordinating Committee is invited to give its comments to 
Cabinet on the attached report of the Director of Finance. 

5. Background Papers

5.1 Cabinet Agenda, 12 October 2023. 

5.2 A copy of the Agenda is available for inspection from the Assistant 
Director of Law and Governance or can be viewed on-line at: - 

Cabinet Agenda, 12 October 2023 

Contact Officer: Paul Wilson 
paul-s.wilson@sunderland.gov.uk 

Elaine Waugh 
elaine.waugh@sunderland.gov.uk 
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CABINET MEETING – 12 OCTOBER 2023 

EXECUTIVE SUMMARY SHEET- PART I 

Title of Report: 
Budget Planning Framework and Medium Term Financial Plan 2024/2025 – 2027/2028 

Author(s): 
Director of Finance 

Purpose of Report: 
This report: 
• Identifies the key factors influencing the development of the Council’s financial plans

into the medium term and sets out the budget planning framework for the Council for
2024/2025;

• Sets out the headlines and context for the Medium Term Financial Plan (MTFP)
2024/2025 to 2027/2028;

• Sets out the consultation / communication strategy for the budget 2024/2025; and
• Seeks a recommendation to Council for the approval of the updated Capital Strategy.

Description of Decision: 
Cabinet is recommended: 
• To note the summary MTFP set out at section 3 of the report and note that the full

MTFP 2024/2025 to 2027/2028 will be presented to Cabinet in February 2024;
• To approve the proposed Budget Planning Framework set out at section 4 of the

report which will guide the preparation of the Revenue Budget for 2024/2025;
• To approve the consultation / communication strategy for the budget 2024/2025 as

set out at section 6 of the report; and
• Recommend to Council approval of the Capital Strategy.

Is the decision consistent with the Budget/Policy Framework? 
Yes, it is seeking to inform a future decision to change the Budget and Policy 
Framework for 2024/2025. 

Suggested reason(s) for Decision: 
• Adoption of the Budget Planning Framework forms an essential part of the process of

the preparation and compilation of the Revenue Budget for 2024/2025; and
• To enable constitutional requirements relating to the development of the Revenue

Budget to be met.

Alternative options to be considered and recommended to be rejected: 
There are no alternative options recommended for approval. 
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Impacts analysed: 

Equality  Privacy  Sustainability  Crime and Disorder  

Is the Decision consistent with the Council’s co-operative values? Yes 

Is this a “Key Decision” as defined in the Constitution? 

Is it included in the 28 day Notice of Decisions 

Yes 

Yes 
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CABINET 12 OCTOBER 2023 

BUDGET PLANNING FRAMEWORK AND MEDIUM TERM FINANCIAL PLAN 
2024/2025 – 2027/2028 

DIRECTOR OF FINANCE 

1. Purpose of Report

1.1 This report: 
• Identifies the key factors influencing the development of the Council’s financial

plans into the medium term and sets out the budget planning framework for the
Council for 2024/2025;

• Sets out the headlines and context for the Medium Term Financial Plan
(MTFP) 2024/2025 to 2027/2028;

• Sets out the consultation / communication strategy for the budget 2024/2025;
and

• Seeks a recommendation to Council for the approval of the updated Capital
Strategy.

2. Description of Decision

2.1 Cabinet is recommended: 
• To note the summary MTFP set out at section 3 of the report and note that the

full MTFP 2024/2025 to 2027/2028 will be presented to Cabinet in February
2023;

• To approve the proposed Budget Planning Framework set out at section 4 of
the report which will guide the preparation of the Revenue Budget for
2024/2025;

• To approve the consultation / communication strategy for the budget
2024/2025 as set out at section 6 of the report; and

• Recommend to Council approval of the Capital Strategy.

3. Medium Term Financial Plan 2023/2024 to 2026/2027

3.1. The MTFP 2023/2024 to 2026/2027 was approved by Council in March 2023 as 
part of the 2023/2024 budget setting process. The MTFP is continually updated 
to reflect changing circumstances and latest known information. The full MTFP 
2024/2025 to 2027/2028 will be presented to Cabinet in February 2024. 

3.2. Given the ongoing significant uncertainties relating to Government funding, 
economic turbulence including significant inflation and future pressures on 
Council services, the focus of this report is on the 2024/2025 budget. Key points 
to note which impact on the Budget Planning for 2024/2025 and beyond are set 
out at section 3.3 onwards. 
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National and Economic context to the 2024/2025 budget 

3.2.1 The Russian invasion of the Ukraine has created significant uncertainty in the 
global economy, particularly in energy markets leading to significant cost 
increases.  Whilst energy prices have fallen from their peak, they remain 
considerably higher than before the invasion and together with other rises have 
led to an unavoidable increase in the cost of living in the UK and significant rises 
in inflation levels. 

3.2.2 The Bank of England’s Monetary Policy Committee (MPC) announced on 3rd 
August 2023, for a fourteenth consecutive meeting, it had raised the Base Rate, 
with a 0.25% rise taking the rate to 5.25%. Notes from the meeting reconfirmed the 
committee’s primary focus is to regain control of inflation and that monetary policy 
and the Bank Rate would remain “sufficiently restrictive for sufficiently long to 
return inflation to the 2% target”. Following the publication of the inflation data 
relating to August 2023 and in consideration of the wider economic factors, the 
MPC voted (5 to 4) to hold the Base Rate at its current level of 5.25%. 

3.2.3 Annual CPI inflation dropped to 6.7% in the year to August 2023.  Underlying 
“core” inflation which was unchanged at 6.9% in July reduced to 6.2% in August.  
Markets will be waiting to assess the impact on CPI inflation of anticipated falls in 
household energy bills when the energy price cap announced in August comes 
into effect in October and is expected to bring inflation closer to 5%, although this 
remains far higher than the BoE target of 2%.  Annual wage growth, excluding 
bonuses, was 7.8% in April to June 2023 which is the highest rate of increase 
since comparable records began in 2001 and has contributed to persistent 
inflationary pressures. 

3.2.4 GDP growth forecasts were revised down from 0.75% to 0.5% for 2024 and from 
0.75% to 0.25% in 2025 which reflects the change in predictions for the Bank Rate 
profile used in previous forecasts. 

3.2.5 The UK unemployment rate for April to June 2023 increased by 0.3% on the quarter 
to 4.2% and subsequently rose to 4.3% in July 2023.  The increase was largely 
attributable to people unemployed for up to 6 months.  

3.3. Central Government Funding for Local Government 

3.3.1 The Government’s Comprehensive Spending Review in October 2021 provided 
a three-year Spending Round for departmental budgets, for the financial years 
2022/2023 to 2024/2025. The Council’s core government funding for 2023/2024 
was confirmed in the Local Government Finance Settlement in December 2022. 
At this time anything other than a one-year settlement is highly unlikely and 
leads to further uncertainty with regard to the Council’s financial planning. 

3.3.2 The Autumn Statement 2023 has been confirmed for 22nd November, a week later 
than for 2022 meaning that the Provisional Local Government Finance Settlement 
is highly unlikely to be any earlier than the previous year (19th December). 

3.3.3 The delayed Fair Funding Review and amendments to the Business Rates 
retention model were due to be implemented in 2021/2022. One of the 
consequences of this delay is the accumulated Business Rates growth within the 
current system that should have been redistributed into a new baseline when Fair 
Funding and Business Rates Retention was introduced remains as is. This funding 
currently resides with those authorities generating this growth rather than being 
redistributed as part of a baseline reset. It is expected that a redistribution would 30



benefit Sunderland, all other things being equal. It is not anticipated that this issue 
will be addressed as part of the Local Government Settlement planned for this 
year. 

3.3.4 The position will be kept under review; at this stage the timing and outcome of any 
review is too uncertain to specifically include within the MTFP. The Council will, as 
and when required, make the case for redistribution of this growth. 

Revenue Support Grant (RSG) 

3.3.5 Given the delay in the implementation of a revised Business Rates Retention 
Scheme, RSG is likely to be retained in 2024/2025. Pending any formal 
announcement on inflationary increases, the MTFP assumes an inflationary 
increase of 6% for 2024/2025. 

Social Care Funding 

3.3.6 Members may recall that the 2023/2024 settlement allowed for the continuation of 
a number of Social Care grants and further Social Care Support Grant. This 
additional funding, whilst welcome, fails to provide both the certainty and level of 
funding required to meet the continued cost pressures being experienced within 
Social Care, driven by demographic, inflationary and workforce retention 
challenges. 

3.3.7 Social Care Grant - Repurposing of funding previously earmarked by the 
Government for Social Care Charging Reforms of £1.345bn nationally in 
2023/2024 and a further £0.532m in 2024/2025. The Chancellor announced the 
postponement of the Social Care reforms plans from October 2023 to October 
2025. This earmarked funding is provided to assist councils to meet their 
mounting financial pressures in both adults and children’s social care delivery. It 
is unclear how the reforms, which have been delayed until October 2025, will 
subsequently be funded. From this allocation the Council is expected to receive 
£13.867m in 2024/2025 (an increase of £3.931m on 2023/24). 

3.3.8 Adult Social Care Discharge Fund - For 2024/2025 it is expected that the national 
allocation will increase to £500m from which the Council is estimated to receive 
£4.366m to help “ensure those people who need to draw on social care when they 
are discharged from hospital can leave as soon as possible, freeing up hospital 
beds for those who most need them”. The funding will be pooled as part of the 
Better Care Fund (BCF). 

3.3.9 Adult Social Care Market Sustainability and Improvement Fund (MSIF): In the 
2023/2024 settlement the Council was allocated £3.671m from a national funding 
pot of £562m. This is ringfenced for the primary purpose to make tangible 
improvements to adult social care services in particular to build capacity and 
improve market sustainability. For 2024/2025 it is expected that the national 
funding allocation will increase to £845m from which it is estimated that the 
Council will receive £5.520m. 

3.3.10 On 28th of July 2023, the Department for Health and Social Care (DHSC) 
announced a further £570m of ringfenced funding across financial years 
2023/2024 (£365m) and 2024/2025 (£205m) to local authorities to improve and 
increase adult social care provision, with a particular focus on workforce pay 
through the MSIF. The Council has been allocated £2.384m for 2023/2024. 
Allocations for 2024/2025 have not been announced but if apportioned on the 
same basis it could be assumed that the Council would receive c£1.339m. The
grant is one off and should be used to:31



• increase fee rates paid to adult social care providers;
• increase adult social care workforce capacity and retention; and
• reduce adult social care waiting times.

Public Health Funding 

3.3.11 It was envisaged that Public Health would be rolled into the overall local 
government funding position following the Fair Funding Review, with the risk that 
the Council could lose significant funding should the Government adopt a different 
allocation methodology. Annual allocations of the ringfenced Public Health Grant 
continue to be announced albeit these are generally confirmed outside of the Local 
Government Finance Settlement. 

New Homes Bonus (NHB) 

3.3.12 There were no announcements in the Chancellor’s 2021 Spending Review 
regarding the ongoing NHB reform plans. The subsequent local government 
finance settlements in December 2021 and December 2022 confirmed a further 
one-year extension of NHB payments. The national quantum of funding available 
for redistribution from the NHB was again reduced as part of the settlement, due to 
increases elsewhere in the settlement being taken from this funding source. The 
previous intention of the Government was to abolish NHB. There remains 
uncertainty with regard to 2024/2025 and so at present the MTFP forecasts remain 
unchanged (i.e. it is assumed there will no funding through NHB). 

Other Government Grant funding streams 

3.3.13 Other Government grants are not anticipated to be confirmed until the Provisional 
Local Government Settlement is announced in December 2023. However, 
planning assumptions are currently: 

• The Business Rates multiplier and Top Up grant has historically increased
in line with inflation (CPI). At this stage the Government has not confirmed
the approach for 2024/2025 and an increase of 6% has been assumed
within the MTFP for 2024/2025.

• Housing and Council Tax Benefit Administration and Local Council Tax
Support Administration Grant - No announcement on future funding has been
made to date. The MTFP assumes a standstill settlement in cash terms for
2024/2025.

Schools Funding / Special Education Needs 

3.3.14 The Education and Skills Funding Agency (ESFA) has announced provisional 
allocations through the schools, high needs and central services funding blocks. 
Nationally, funding for mainstream schools through the schools National Funding 
Formula (NFF) will increase by 2.7% per pupil in 2024-25 (compared to 2023-24). 
This means that funding through the schools NFF will be 8.5% higher per pupil in 
2024-25, compared to 2022-23. High needs funding is increasing by a further £440 
million, or 4.3%, in 2024-25, following the £970 million increase in 2023-24 and £1 
billion increase in 2022-23. 

As part of the settlement the minimum per pupil funding levels will be set at £4,655 
per primary pupil, Secondary £6,050 per Secondary pupil (£5,824 per KS3 pupil 32



and £6,389 per KS4 pupil). Other factors in the formula increase by 2.4% with the 
exception of Free School Meals which is to increase by 1.6%. 0.5% is applied to 
the funding floor to ensure every school attracts at least 0.5% per pupil-led 
funding. 

Additional funding for teachers’ pay was announced in July 2023, the Teachers 
Pay Additional Grant (TPAG) and provides an additional £482.5m in 2023-24, and 
£827.5m for 2024-25 for mainstream, special and alternative provision schools. 

3.3.15 For 2024/2025, each local authority will continue to set a local schools funding 
formula, in consultation with local schools. Local authorities must again move their 
local formula factor values 10% closer to the NFF as a transition requirement. 
ESFA is continuing with its plans to move to a direct NFF in the future, which will 
determine school funding allocations directly at a national level, rather than local 
funding formulae. It is expected that the direct NFF will at the latest be in operation 
by the 2027/28 funding year. 

3.3.16 ESFA published the provisional National Funding Formula allocations at local 
authority and school level in July 2023 with final DSG allocations to be published 
in December 2023. 

3.4  Summary Funding Position Over Medium Term 

3.4.1 Based on the assumptions outlined above, Government funding is forecast to 
increase by circa £11.183m in 2023/2024 based upon a number of assumptions. 
Some clarity may emerge following the Autumn Statement next month. 

3.4.2 The position on Government funding beyond then is even more uncertain, with the 
continued assumption at this stage, that the Government will ensure at worst a 
broadly status quo position is maintained upon implementation of Fair Funding and 
any amended Business Rate Retention Scheme. 

3.5. Provision for Spending Pressures and Commitments 2024/2025 to 2027/2028 

3.5.1 In addition to funding changes, the Council must also plan for a range of spending 
pressures and commitments which are not funded by the Government. 

3.5.2 It is proposed to reflect the following spending commitments in the budget 
planning, noting that in a significant number of cases specific cost details still 
require finalisation and will be subject to review and refinement throughout 
the budget setting process: 

Pay Award 

3.5.3 The pay award for the 2023/2024 financial year is still to be agreed. In February 
2023 a formal pay offer for Local Government was made which proposed an 
increase of £1,925 on all NJC pay points. The offer equates to a pay increase of 
9.42% for employees on the national pay point 2 and everyone on the NJC pay 
spine would receive a minimum 3.88% pay increase. Following ballot, all three 
Trades Unions have rejected the offer with the National Employers reaffirming 
their position that the offer is full and final. A pay award offer of 3.5% for JNC 
Chief Officer employees was accepted in May 2023. The pay award offer for Chief 
Executives has been rejected.   

3.5.4 Provision for a 5% pay award was factored in to the 2023/2024 approved budget. 
Based upon the current pay offer, this would create an additional cost of 
c.£2.500m for the Council and its wholly owned companies, beyond that included 
in the Council’s 2023/2024 revenue budget. This additional impact has been33



factored in to the MTFP for future years alongside an increased assumption of 
3.5% for 2024/2025 given the forecast inflation levels and impact of increases in 
the national minimum wage and real living wage.  The position will be kept under 
review throughout the budget process. 

Energy 

3.5.5 The impact of the unprecedent escalation of energy prices is continuing to have a 
significant impact on residents, businesses and public bodies. As set out in more 
detail in the Second Revenue Review report elsewhere on today’s agenda, the 
Council as part of the 2023/2024 budget, provided for significant increases in 
respect of the Council’s energy requirements, based on the forecast prices at the 
time. In recent months wholesale prices have reduced, leading to a revised, lower, 
forecast cost for 2023/2024 and into 2024/2025 but still significantly in excess of 
previous levels.  

3.5.6 At present the MTFP provides for the latest forecast energy costs for 2024/2025 
with the impact into the medium term continuing to be affected by many global 
factors. 

General Contracts 

3.5.7 There is upward cost pressure on the Council’s services due to the impact on general 
costs and contracts as a result of escalating inflation. Current CPI inflation of 6.7% is 
expected to decline further for the remainder of the financial year and is forecast to 
remain above the Bank of England’s target until May 2024 at the earliest. 

3.5.8 Provision is included within budget planning for the impact of general contract 
inflation, including on contracts, any impact of the National Living Wage and 
significantly the Council’s commitment to the Real Living Wage for contractors. 
This includes contract inflation for both Sunderland Care and Support (SCAS) and 
Together for Children (TfC), the costs of which fall on the Council’s general fund. 

3.5.9 Provision for inflationary increases where appropriate in discretionary fees and 
charges has been included within budget planning following review by 
Directorates. An updated schedule of fees and charges for 2024/2025 will be 
published prior to 30 September 2023 in line with the fees and charges policy. 

3.5.10 A small number of minor pressures identified during routine budget monitoring 
have been included within pay and price provision. 

Spending Pressures 

Adults Demand Pressures 

3.5.11 Pressures in both the NHS and Adult Social Care continue with the number of 
older people requiring care increasing. In Sunderland, it is forecast that the 
number of older people aged 65 years and over will rise from around 58,300 
in 2023 to 69,500 by 2040 (an increase of 19%) and the number of people 
aged 80 years and over (i.e. those generally with the greatest care needs) is 
forecast to rise from around 7,600 in 2023 to 11,600 in 2040 (an increase of 
53%). This gives a sense of the mounting pressure that Sunderland’s ageing 
population is likely to have on the delivery of Adult Social Care. 

3.5.12 The increasing longevity of the population continues to place a significant 
pressure on Adult Social Care budgets. In addition, client expectations and
increasing demand to support clients with complex needs to enable them to34



maintain independent living requires reconfigured services and additional 
investment. The Council and its NHS partners are working together informally 
to integrate health and care and to develop plans collectively to enable the 
organisations to achieve more than they can individually to improve health 
and care outcomes and reduce health inequalities in Sunderland. 

3.5.13 Demand for social care packages to support hospital discharges has 
increased significantly due pandemic, with more people who are leaving 
hospital needing nore complex care than before the pandemic. This is likely to 
continue given the national focus on delayed transfers of care and the 
Council’s aim to maintain its high level of performance. 

3.5.14 The National Living Wage represents a significant cost pressure for local 
authorities as service providers, particularly in the social care sector, 
endeavour to recover the impact of these increased costs through annual 
inflationary uplifts to contract prices. Prudent provision has been included 
within the budget planning in relation to assumed increases. 

3.5.15 Provision for additional increased Adult Social Care costs of £1.000m relating 
to increasing need has been included in the MTFP for 2024/2025 and will be 
kept under review. 

Children Services Pressures 

3.5.16 TfC is forecasting in-year pressures of £5.7m largely driven by external factors in the 
main through increased costs arising from the increasing complexity of children’s 
needs and finite capacity in the residential market which is driving higher prices being 
charged for accommodation alongside increased cost of home to school transport. 
Inflationary increases included in the MTFP will help to mitigate these cost pressures 
moving forward. 

Capital Financing 

3.5.17 The Council is ambitious and its investment in the regeneration of the city is a key 
element of how the City Plan will be delivered. It is important that the capital 
programme is affordable taking into account actual costs and the costs of financing 
expenditure, and that the ongoing costs of funding capital activity are included in 
the revenue budget. The capital programme is reviewed through the quarterly 
capital monitoring updates to Cabinet with reprofiling reported as necessary. The 
resultant impact on the capital financing requirement is reflected within the MTFP.   

Summary Spending Pressures and Commitments 
3.5.18 A summary of the spending pressures and commitments described in section 3.5 

is set out below: 
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3.6 Summary Resources, Pressures and Commitments Position 

3.6.1 The total of changes in resources and spending pressures represents the 
estimated gross funding gap. At this stage there remain significant uncertainties 
which include: 

• Government funding announcements, and the subsequent Local Government
Finance Settlement confirmation for 2024/2025, to confirm the actual individual
local authority allocations. This is normally announced in December;

• The ongoing impact of the global economy and inflation on the Council’s
costs and income, namely pay, energy, supplies and demand on services;

• Ongoing pressures around both Adult and Children’s Social Care;
• Cost impact and Government funding for Adult Social Care reform;
• Confirmation of delivery of existing savings plans and the development and

implementation of any new proposals;
• The impact of capital investment priorities both in terms of debt charges and

any associated operational costs;
• The Government’s plans and timescales in relation to Fair Funding and

Business Rates retention impacting on the MTFP; and
• The general economic position and the direct impact on public sector finances.

3.6.2 The financial position over the medium term therefore remains uncertain. 
However, based on the best information available at this time, further significant 
reductions to budgets are required through to 2027/2028 based on a funding 
gap of £80.054m. 

3.7 Locally Raised Income 

Council Tax 

3.7.1 The Localism Act provides for the provision of referendums to veto excessive 
Council Tax increases. This effectively places a limit on council tax increases and 
if local authorities exceed the Government’s limit the public are able to vote to 
agree or veto any increase. 

3.7.2 In recent years the Government’s funding calculations have been based upon
the assumption that local authorities will increase council tax by the maximum 

2024/25 2025/26 2026/27 2027/28 Total
£m £m £m £m £m

Spending Pressures and Commitments
Pay 9.598 4.172 4.284 4.399 22.452
Energy (2.400) 0.500 0.500 0.500 (0.900)
Other Price and Contract Inflation (inc.Social Care) 11.849 8.320 6.835 7.116 34.119
Social Care Demand Pressures 1.500 1.500 1.500 1.500 6.000
Transport Levy 0.611 0.500 0.500 0.500 2.111
Other Service Pressures 0.924 0.000 0.000 0.000 0.924
Capital Financing 5.130 3.000 3.000 1.200 12.330
Pensions Actuarial Review 0.000 0.000 2.000 0.000 2.000

Total Spending Pressures and Commitments 27.211 17.992 18.619 15.214 79.036

2024/25 2025/26 2026/27 2027/28 Total
£m £m £m £m £m

Government Grant Changes (11.183) (1.000) (1.020) (1.041) (14.244)
Total On-going Spending Pressures and Commitments 27.211 17.992 18.619 15.214 79.036
Initial Funding Gap 16.029 16.992 17.598 14.173 64.792
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permitted amount, including continuing to levy the Social Care Precept that was 
introduced in 2016/2017. 

3.7.3 Government have indicated that the limit for council tax increases for 2024/2025 
will be 4.99% (2.99% core council tax and 2% re the Social Care Precept) As is 
customary the Government will consult on Council Tax referendum principles as 
part of the Local Government Finance Settlement. 

3.7.4 Decisions on the level of council tax will be made as part of the final budget 
planning stages once all other funding factors are fully understood. However, at 
this stage given the financial challenges, the MTFP assumes an annual increase 
of 4.99%, comprising of an assumed 2.99% increase in core council tax and 2% 
for the Social Care Precept for 2024/2025. 

Business Rates 

3.7.5 Under the current Retained Business Rates funding arrangement, the Council 
retains locally 49% of increased income arising from growth in the Local Business 
Rates base (equally it shares the risk of any under achievement of income targets). 
The Council has a relatively low Business Rates yield with the Government 
providing a top-up grant. 

3.7.6 Inherent within the scheme is growth arising from annual inflationary increases to 
Business Rates. However, there remains uncertainty from appeals and avoidance 
tactics which can impact on the level of income achieved. The most significant 
opportunity for Business Rates growth arises through new developments, although 
growth in Business Rates in our three Enterprise Zones will be accounted for 
separately, as this is used to support the investment in those sites.  

3.7.7 As with council tax, the impact of inflationary cost pressures and reduced 
consumer demand may impact on collectability and business survival as we move 
in to winter and then 2024/2025. The position will be kept under review and 
required adjustments reflected in the Budget Planning Framework as appropriate 
during the budget setting process. 

3.8 Remaining Budget Gap 

3.8.1 After taking into account the information in section 3 above, there is currently a 
funding gap of £16.029m (£25.029m before taking into account the planned use of 
£9m from the MTFP reserve) in 2023/2024, with a total gap of £64.792m over the 
MTFP period, 2024/2025 to 2027/2028. It should be noted that final proposals in 
relation to any Council Tax and Social Care Precept increase will be considered as 
part of the final budget setting proposals in February 2024. Based on current 
planning assumptions for council tax and business rates income, the overall MTFP 
position is set out in the table below: 
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3.9 Approach to addressing the funding gap 

3.9.1 The actions and savings proposals required to address the significant forecast 
budget shortfall will continue to be developed by Chief Officers in conjunction with 
Members and will be the subject of future budget update reports. The Council’s 
prudent accruing of MTFP Reserves provides the opportunity to utilise reserves to 
help support the budget position whilst developing and delivering savings over a 
medium term time frame. The above figures include for the full use of the MTFP 
Reserve.  

3.9.2 The Council’s Efficiency Strategy was agreed by Council in February 2023. The 
Strategy set out a continual and iterative development of a programme of activity to 
address the gap taking into account the strategic vision of the Council’s role in the 
future and reflecting the following key principles: 

• Ensuring resources are targeted on statutory and front-line services and
protecting key priority services with a focus on need rather than want;

• Managing demand - implementing strategies and policies that enable the
Council to manage demand and facilitate those services which make a
difference in the most effective way;

• Being customer focussed - using robust data and information to understand our
resident’s needs and maximising opportunities through use of technology for
both our customers and internal users, so that people self-serve wherever
possible thereby eliminating duplication and making activity more efficient;

• Redesigning and reshaping services to deliver required outcomes which
maximises productivity;

• Strategic commissioning based on outcomes and using an intelligence-based
approach to ensure a sound evidence base for commissioning decisions and
effective commissioning arrangements;

• Ensuring opportunities for collaboration with partners to deliver key outcomes
that matter to the city;

• Ensuring that our internal, support services respond appropriately to the
changing shape and size of the Council;

• Involving the Community – residents, businesses, partners, voluntary sector to
ensure best outcomes for the city; and

• Continued focus on regeneration and inward investment in order to grow
business rates and council tax income, leveraging funding to maximise
additional income sources and commercial opportunities.

2024/25 2025/26 2026/27 2027/28 Total
£m £m £m £m £m

Spending Pressures and Commitments 27.211 17.992 18.619 15.214 79.036
Government Grant Change (11.183) (1.000) (1.020) (1.041) (14.244)
Gross Funding Gap 16.029 16.992 17.598 14.173 64.792
Previously Agreed Savings Proposals (0.179) 0.086 1.778 0.000 1.685
Collection Fund Impact - Council Tax (6.356) (5.720) (4.674) (4.835) (21.585)
Collection Fund Impact - NNDR 0.833 (0.046) (1.446) (1.464) (2.123)
Current MTFP Gap 10.327 11.311 13.256 7.874 42.769
Decrease / (Increase) in use of MTFP Reserve 0.000 0.000 1.400 7.600 9.000
Current MTFS Gap after agreed use of reserves 10.327 11.311 14.656 15.474 51.769
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3.10 Reserves and Balances 

3.10.1 The Local Government Finance Act 1992 requires local authorities to have regard 
to the level of reserves needed for meeting estimated future expenditure when 
considering the budget requirement. 

3.10.2 In accordance with the approach adopted to date, all earmarked reserves will be 
revisited as part of the budget process to ensure they still accord with the Council’s 
priorities and overall funding position. 

3.10.3 A Statement of General Balances is attached at Appendix 1a with the current 
schedule of Earmarked Reserves at Appendix 1b. 

4. Budget Planning Framework 2024/2025 to 2027/2028

4.1 It is proposed the budget planning framework as set out below is adopted: 

• Budget planning to be based on the high-level position outlined at section 3 and
updated in light of the Local Government Settlement in December 2023;

• Provision for spending commitments be included at this stage on the basis set
out at section 3 and kept under review;

• Spending priorities be considered in line with service improvement plans and in
light of available resources during the budget process;

• Budgets be prepared on the basis that all spending pressures not specifically
identified in this report as commitments be accommodated within Directorate
existing budget envelopes;

• All commitments against reserves and general balances as set out in Appendix
1 to be reviewed and updated throughout the budget process; and

• The position regarding Council Tax and Social Care Precept to be considered
as part of the budget process.

4.2 In accordance with the budget planning framework agreed for 2023/2024 the 
budget process for 2024/2025 will be completed on the basis that the 
savings plans in the 2023/2024 budget will be achieved, or an alternative 
must be delivered on an ongoing basis. 

Capital Strategy 

4.3 The annual update of the Council’s Capital Strategy has been carried out informed 
by the latest capital planning requirements and priorities as set out in the City 
Plan. The updated strategy is provided at Appendix 3. 

5 Workforce Planning Implications 

5.1 At this stage, given the remaining budget gap for 2024/2025 and future years it is 
anticipated that proposals may have a workforce planning implication. Any 
subsequent staffing reductions will be managed through the Council’s Redundancy 
Policy and Procedure as necessary. It should also be noted that officers are 
continually reviewing resource allocations to ensure that staffing arrangements are 
fit for purpose. 

5.2 At this stage it is proposed that any cost of redundancy payments and the release 
of pensions as required by the LGPS Regulations will be met from a combination of 
utilisation of capital receipts flexibilities and from within the overall corporate 
resource position. This position will be kept under review and updated as part of 
the budget proposals to Cabinet. 
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6 Budget Consultation / Communication Strategy 2024/2025 

6.1 Communication, engagement and consultation are important parts of medium-term 
financial planning. A range of activity informs this process and has influenced the 
City Plan and the MTFP. 

6.2 Each year, the scale and nature of the proposals determine the approach to 
communication and consultation, which has recently also needed to take into 
account the practical aspects of consultative activities in light of the Covid 
pandemic. Although further work is required to generate significant savings for 
2024/2025 and beyond, the budget consultation in 2023 for the 2024/2025 budget 
will focus on feeling informed, the priorities within the City Plan and views on how 
Council budget resources are prioritised and allocated. 

6.3 Clear messages focusing on the longer-term budget challenge, the scale of what 
we do and how the money is spent will accompany this consultation. This will be 
consistent with the Council’s successful approach to resident engagement. 

6.4 Existing networks will be utilised to communicate with both geographic 
communities and communities of interest. There will be communications with a 
range of partners and stakeholders including Trades Unions, Chamber of 
Commerce, Sunderland Business Innovation District (BID), the wider business 
community, employees, and the city’s Independent Advisory Groups. 
Communications with these groups will be tailored to their interests, for example, 
economic regeneration, neighbourhood services and adult services. 

6.5 Scrutiny Coordinating Committee will be consulted on the results of the budget 
consultation. 

6.6 Feedback from consultation with Scrutiny Coordinating Committee, Trades Unions 
and Business representatives will be considered in framing the final budget 
proposals to be submitted to Cabinet in February 2024. 

7 Crime and Disorder 

7.1 Consideration has been given to the options for savings about their potential 
impact on crime and disorder, (Section 17 Duty). No existing proposals have been 
identified as having a negative impact. 

8 Integrated Impact Assessment 

8.1 In accordance with the Council’s new approach to assessing predicted impacts of 
activity, Integrated Impact Assessments (IIAs) will be applied to the budget setting 
process. The new IIA tool enables the Council to give due regard to the impacts of 
activity on: 

i. Equality and Human Rights, including ensuring the Council meets the three
aims of the Public Sector Equality Duty (Appendix 2);

ii. Socio-economic and digital inequalities;
iii. Population health and health inequalities;
iv. Low carbon and sustainability; and
v. Community wealth building, including the duty on local authorities to consider

the impact of all their functions and decisions on crime and disorder in their
local area.

8.2 Each service must consider the predicted impacts of any new proposals brought 
forward to meet the future budget gap and complete an IIA. Completed IIAs will 
be presented with future Cabinet reports, along with a summary of the cumulative 
predicted impact of the proposals. 40



8.3 Members must understand the implications of the proposals outlined in the IIAs, 
as having regard to them will assist members in understanding the impact of 
decision and in complying with the Public Sector Equality Duty when 
considering the proposals. 

9 Suggested Reasons for Decision 

9.1 Adoption of the Budget Planning Framework forms an essential part of the process 
of the preparation and compilation of the Revenue Budget for 2023/2024. 

9.2 To enable constitutional requirements relating to the development of the Revenue 
Budget to be met. 

10 Alternative Options to be considered and recommended to be rejected 

10.1 There are no alternative options recommended for approval. 

Background Papers 

Revenue Budget and Proposed Council Tax for 2023/2024 and Medium Term 
Financial Plan  (22nd February 2023 Council). 
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Appendix 1a 

Statement of General Fund Balances 

£000 
Balances 31st March 2023 12.000 

Use of / Addition to Balances 2023/2024 
Contribution to Revenue Budget 0.000 

Estimated Balances 31st March 2024 12.000 
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Appendix 1b 
Major Earmarked Reserves 

Reserves Purpose of the Reserve
Opening 
Balance 

01.04.2023

Forecast 
Movement in 

23/24

Opening 
Balance 

01.04.2024

Forecast 
Movement in 

24/25

Opening 
Balance 

1.04.2025

Forecast 
Movement in 

25/26

Opening 
Balance 

1.04.2026

Forecast 
Movement in 

26/27

Opening 
Balance 

1.04.2027
£m £m £m £m £m £m £m £m £m

General Fund General Fund of the Council 12.000 0.000 12.000 0.000 12.000 0.000 12.000 0.000 12.000

School Balances Balances held by schools under a scheme of delegation 7.188 (1.795) 5.393 (1.514) 3.879 (1.500) 2.379 (1.500) 0.879

Earmarked General Fund Reserves – Capital

Riverside Transfer
Reserve established to fund capital works associated 
with the Homes and Communities Agency land 
transferred to the Council.

9.033 (8.934) 0.099 0.000 0.099 0.000 0.099 0.000 0.099

Capital Priorities Reserve A reserve established to address some of the Council's 
key capital developments and strategic priorities. 5.642 (2.951) 2.691 0.000 2.691 (0.050) 2.641 (2.641) 0.000

Section 106 Reserves

Under Section 106 of the Town and Country Planning 
Act 1990, developers make financial contributions to the 
Council relating to affordable housing, public open 
spaces including allotments and locally equipped play 
parks, educational facilities, highways and public 
transport improvements, sports and recreational 
facilities and environmental improvements.  

11.672 0.351 12.023 (3.311) 8.712 (1.750) 6.962 (1.750) 5.212

Strategic Investment Reserve 
(Capital)

A reserve established to address some of the Council's 
key developments, strategic priorities and address other 
major liabilities.

1.437 (1.437) 0.000 0.000 0.000 0.000 0.000 0.000 0.000

Commercial and Economic 
Development Activity

Reserve established to take advantage of commercial 
and economic development opportunities that will meet 
priorities of the Council.

0.730 (0.423) 0.307 (0.307) 0.000 0.000 0.000 0.000 0.000

Culture Development
To support a range of cultural developments in the city 
centre, utilising smart cities technology and immersive 
technologies.

3.000 0.000 3.000 (3.000) 0.000 0.000 0.000 0.000 0.000

Other Earmarked Capital 
Reserve

Funding set aside to fund future capital projects 
previously approved. 2.078 (0.415) 1.663 0.028 1.691 0.185 1.876 0.228 2.104
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Appendix 1b (continued)

Reserves Purpose of the Reserve
Opening 
Balance 

01.04.2023

Forecast 
Movement in 

23/24

Opening 
Balance 

01.04.2024

Forecast 
Movement in 

24/25

Opening 
Balance 

1.04.2025

Forecast 
Movement in 

25/26

Opening 
Balance 

1.04.2026

Forecast 
Movement in 

26/27

Opening 
Balance 

1.04.2027
£m £m £m £m £m £m £m £m £m

Earmarked General Fund Reserves – Revenue

Medium Term Planning 
Smoothing Reserve

This reserve has been established to address any 
potential impact arising from increased risk and 
uncertainty with the Business Rate Retention Scheme. It 
is being used to smooth the impact of government 
funding uncertainties.

34.601 (9.000) 25.601 (9.000) 16.601 (9.000) 7.601 (7.601) 0.000

Strategic Regeneration 
Reserve

A reserve to support the Council’s regeneration 
ambitions, specifically to smooth any revenue impact of 
projects until they become self-sustaining.

10.557 (0.500) 10.057 (2.350) 7.707 (0.800) 6.907 (0.300) 6.607

Strategic Investment Reserve 
(Revenue)

A reserve established to address some of the Council's 
key developments, strategic priorities and address other 
major liabilities.

5.558 (0.405) 5.153 (4.108) 1.045 (1.045) 0.000 0.000 0.000

Insurance Reserve This reserve has been established to provide for 
potential future claims or claim increases. 6.236 0.000 6.236 0.000 6.236 0.000 6.236 0.000 6.236

Street Lighting and Highway 
Signs PFI Smoothing 
Reserve

The reserve was established to smooth the financial 
impact to the Council across the 25 years of the contract 
life.  

4.121 (0.771) 3.350 (0.800) 2.550 (0.800) 1.750 (0.750) 1.000

SIB Reserve A reserve held to fund future allocations through the 
Strategic Initiatives Budget. 4.499 (0.460) 4.039 (1.000) 3.039 (1.000) 2.039 (1.000) 1.039

Public Health Grant Ringfenced Public Health grant funding, to deliver future 
public health initiatives. 6.277 (1.075) 5.202 (2.880) 2.322 (2.322) 0.000 0.000 0.000

Smart Cities
This reserve was established to set aside revenue 
funding to cover 8-10 years, to support 5G and Wireless 
connectivity within the city.

3.894 (0.500) 3.394 (0.500) 2.894 (0.500) 2.394 (0.500) 1.894

Streetscene and Open 
Space

A reserve to enhance the city’s recovery from the covid 
pandemic and ensure that the full benefit can be made of 
the regeneration activities across the city. This reserve 
will fund a range of streetscene and open space 
projects.  

6.762 (2.993) 3.769 (1.932) 1.837 (1.837) 0.000 0.000 0.000

HCA Stadium Park
Reserve established to fund ongoing maintenance of 
Homes and Communities Agency land transferred to the 
Council.

3.109 0.000 3.109 0.000 3.109 0.000 3.109 0.000 3.109

Transformation Reserve
To support the changes that are likely to be required 
over the next 12-18 months to address financial 
pressures and MTFP challenges.

1.715 (1.202) 0.513 (0.513) 0.000 0.000 0.000 0.000 0.000

Education Redundancy 
Reserve

The reserve was established to meet the anticipated 
costs of redundancies as a result of falling pupil rolls 
within maintained schools.

2.353 (0.182) 2.171 (0.100) 2.071 (0.100) 1.971 (0.100) 1.871

Sandhill Centre PFI 
Smoothing Reserve

The reserve was established to smooth the financial 
impact to the Council across the 25 years of the contract 
life.  

2.151 (0.692) 1.459 (0.587) 0.872 (0.368) 0.504 (0.229) 0.275
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Appendix 1b (continued) 

Reserves Purpose of the Reserve
Opening 
Balance 

01.04.2023

Forecast 
Movement in 

23/24

Opening 
Balance 

01.04.2024

Forecast 
Movement in 

24/25

Opening 
Balance 

1.04.2025

Forecast 
Movement in 

25/26

Opening 
Balance 

1.04.2026

Forecast 
Movement in 

26/27

Opening 
Balance 

1.04.2027
£m £m £m £m £m £m £m £m £m

Low Level Family Support
Reserve to support activities with families and 
individuals to address the challenges of recovering from 
the pandemic.  

3.496 (1.751) 1.745 (1.344) 0.401 (0.282) 0.119 (0.119) 0.000

Collection Fund Surplus 
Reserve

Reserve established as part of 2018/19 budget setting 
to smooth the collection fund surplus benefit into future 
years. 

1.533 0.000 1.533 (1.533) 0.000 0.000 0.000 0.000 0.000

Housing Benefit Smoothing 
Reserve

This reserve has been established to smooth any 
potential impact of outstanding debtors as housing 
benefit is subsumed within universal credit. 

1.296 (0.250) 1.046 (0.250) 0.796 (0.250) 0.546 (0.250) 0.296

Airport Smoothing Reserve Reserve established to smooth any delayed airport loan 
interest payment that may arise. 1.253 0.000 1.253 0.000 1.253 0.000 1.253 0.000 1.253

Events
Reserve established to support a bid to secure a multi-
year arrangement with British Triathlon to host triathlon 
events in the City.

1.200 (0.550) 0.650 (0.200) 0.450 (0.200) 0.250 (0.200) 0.050

Riverside Transfer
Reserve established to fund ongoing maintenance of 
Homes and Communities Agency land transferred to the 
Council.

0.997 (0.115) 0.882 (0.105) 0.777 (0.105) 0.672 (0.105) 0.567

House Sale Income
The reserve relates to the sale of client’s homes that will 
be utilised to support future support needs of those 
clients.

1.390 (0.204) 1.186 (0.204) 0.982 (0.204) 0.778 (0.204) 0.574

Health and Social Care 
Reserve

Additional external income from in-year Health funding to 
support health and social care services in Sunderland in 
the short to medium term.

10.520 (5.768) 4.752 (2.896) 1.856 (1.803) 0.053 (0.053) (0.000)

Energy and General Inflation
Reserve established in response to significant 
inflationary pressures expected to impact council 
services in the short to medium term

9.371 (1.197) 8.174 (4.500) 3.674 (3.674) 0.000 0.000 0.000

Member Recovery Fund Members Covid Response fund 1.000 (1.000) 0.000 0.000 0.000 0.000 0.000 0.000 0.000
Other Earmarked Revenue 
Reserves

Numerous small revenue reserves less than £1m which 
are set up for specific purposes. 20.562 (8.742) 11.820 (4.501) 7.319 (1.615) 5.704 (0.974) 4.730

Total General Fund Reserves 197.231 (52.961) 144.270 (47.407) 96.863 (29.020) 67.843 (18.048) 49.795

Capital Receipts Reserve Balance of capital receipts held, pending use to fund the 
capital programme. 10.743 (2.586) 8.157 (2.382) 5.775 (1.561) 4.214 (4.214) 0.000

Capital Grants Unapplied Balance of capital grants held pending expenditure on 
capital programme. 5.701 (5.701) 0.000 0.000 0.000 0.000 0.000 0.000 0.000

Total Usable Reserves 213.675 (61.248) 152.427 (49.789) 102.638 (30.581) 72.057 (22.262) 49.795
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Appendix 2 

Equality and Budget Proposals 

1 Equality in Decision Making 

1.1 The Equality Act 2010 places a specific duty on Local Authorities through the 
Public Sector Equality Duty. The three aims of the equality duty are to: 
• Eliminate unlawful discrimination, harassment and victimisation and other

conduct prohibited by the Equality Act;
• Advance equality of opportunity between people who share a protected

characteristic and those who do not; and
• Foster good relations between people who share a protected characteristic and

those who do not.

1.2 Public authorities are required to give ‘due regard’ to the three aims of the duty 
when making decisions. Understanding the effect of decisions on people with 
different protected characteristics is an important part of complying with the general 
equality duty. Due regard means: 
• consider the need to remove or minimise disadvantage or to meet particular

needs;
• think about how to encourage participation in public life; and
• tackle prejudice and promote understanding.

2 How Integrated Impact Assessment (IIA) informs the budget-setting process 

2.1 Service proposals for savings are reviewed using the Integrated Impact 
Assessment (IIA) screening tool to determine whether an IIA is required. Where 
IIA’s are required, the tool asks a number of questions that supports the Council 
to give ‘due regard’ to equality and wider considerations. An IIA will be applied 
proportionally, considering service risk, opportunity and ensuring the needs of the 
most vulnerable groups are considered. 

2.2 IIAs prompt the Council to: 

• Be intelligence, insight and evidence led - using data and intelligence to shape
planned activity;

• Assess impact - assess the potential positive, negative and neutral impacts of
activity;

• Be equitable - recognise that each person, or community, has different
circumstances and allocate resources and opportunities needed for them to
achieve an equal outcome;

• Be innovative and bold - maximise opportunities to achieve additional benefits
from planned activity and acknowledge and mitigate, where possible, any
negative impacts;

• Work collaboratively - work together across the council, and with our partners
and communities; and

• Demonstrate due regard has been given to key Council commitments -
ensuring the predicted impacts of decisions are documented to enable
transparent and evidence-based decision making.
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2.3 Activity that promotes equity, reduces inequalities and contributes to improved 
outcomes, has the potential to reduce financial burdens on the public sector in the 
longer term. Consideration of equality issues as well as wider impacts on the city 
must influence our decisions, including how we act as employers; how we develop, 
evaluate and review policy; how we design, deliver and evaluate services, and how 
we commission and procure from others. 

2.4 The IIA tool provides a drop-down menu to indicate what the impacts will be for 
various groups, including those with protected characteristics, and other vulnerable 
groups / people with complex needs. There is space in the IIA to describe:  

• the impact the activity will have;
• how to maximise positive impacts;
• how you propose to mitigate any negative impacts; and
• how you will seek information where you are uncertain of the impact.

Officers are asked to acknowledge potential negative impacts and consider how they 
can be mitigated or eliminated, but it is recognised that sometimes this is not an 
option. Nevertheless, demonstrating that due consideration has been given is a vital 
part of the process. 

3 Key Messages for 2024/2025 

3.1 For 2024/2025 financial planning, there are no specific savings proposals brought 
forward to be considered in this report. However, as plans are identified to address 
the budget gap, equality implications will be part of the considerations. 

3.2 As the report outlines above, there are a number of national and local issues that 
have the potential to impact on equality in the city, namely: 

• The need for a long-term sustainable solution for social care;
• The possibility of reduced funding for Public Health following the

implementation of the Fair Funding Review; and
• Focus on the cost of living crisis, high levels of inflation and associated

impacts.

As our local response to these issues is determined, IIAs will need to be applied 
and equality considerations must be included. Future proposals in these areas 
must be done in a way that makes the most of opportunities to reduce inequalities 
in our city whilst mitigating negative impacts as far as possible. 

4 CONCLUSIONS 

4.1 The Council continues to seek to meet its obligations in relation to equality and 
diversity and has procedures in place at both a general and budget specific level to 
incorporate equality and diversity issues into decision making processes and the 
assessment of proposals. The application of IIAs is integral to the Council’s 
approach 

4.2 Services and directorates are responsible through IIAs for ensuring equality 
considerations are integral to their functions, and ensuring these considerations 
are presented to decision makers at the appropriate junctures. 

47



Appendix 3 

CAPITAL STRATEGY UPDATE - 2023/2024 
1. INTRODUCTION

1.1 Background 

1.1.1 The overarching aim of the Council’s Capital Strategy (“the Strategy”) is to provide a 
framework within which the Council’s capital investment plans will be prioritised and 
delivered in line with the City Plan (2019 – 2035) with an overall ambition that by 2035 
Sunderland will be a connected, international city with opportunities for all. This 
reflects the ongoing commitment to ensure the Council puts residents and customers 
at the heart of everything we do, reflecting the diversity of the city. 

The Capital Strategy is intended to give a high-level overview of how capital 
expenditure, capital financing and treasury management activity contribute to the 
provision of services along with an overview of how associated risk is managed and 
the implications for future financial sustainability.  

1.1.2 The Prudential Code for Capital Finance in Local Authorities (Prudential Code) and the 
Treasury Management in the Public Service Code of Practice were updated by the 
Chartered Institute of Public Finance and Accountancy in December 2021. 

1.1.3 The Prudential Code refers to the need for a clear and integrated treasury strategy 
which, by the application of set prudential and treasury management financial 
indicators enables the Council to assess and monitor the prudence, affordability, and 
sustainability of the capital programme. 

1.1.4 The updated Prudential Code includes the following as the focus of the substantive 
changes: 

• The provisions in the code, which prevent the approach to borrowing in
advance of need in order to profit from additional sums borrowed, have been
strengthened.  The relevant parts of the code have augmented to be clear that
borrowing for-yield investment is not permissible under the Prudential Code.
This recognises that commercial activity is part of regeneration but underlines
that such transactions do not include debt-for-yield as the primary purpose of
the investment or represent an unnecessary risk to public funds.

• Proportionality has been included as an objective in the Prudential Code.  New
provisions have been added so that an authority incorporates an assessment
of risk to levels of resources used for capital purposes.

• A new requirement has been added so that capital strategies are required to
report investments under the following headings: service, treasury
management and commercial investments.
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1.1.5 The Council’s Capital Strategy has been prepared to provide a framework within which 
the Council’s capital investment plans will be prioritised and delivered, ensuring it 
adheres to the requirements of the Prudential Code. This is covered over the following 
key areas: 

• Capital expenditure including governance, monitoring, priorities, pipeline, and
longer-term planning;

• Funding approach;
• Debt, borrowing and treasury management;
• Commercial activity;
• Other long-term liabilities; and
• Knowledge and skills.

1.1.6  The Strategy covers the Council as well as Together for Children Limited and 
Sunderland Care and Support Limited. Given the different relationship with Siglion and 
its development portfolio, not all of its activity is covered by this Strategy. 

2.0 OBJECTIVES OF THE CAPITAL STRATEGY 

2.1 The key objectives of the Capital Strategy are to: 

• provide a clear set of objectives and a framework within statutory legislation that
enables proposed new capital expenditure to be evaluated to ensure that all new
capital investment is targeted at addressing the economic and social challenges
that Sunderland faces as set out in the City Plan, so that the city and its people can
achieve their full potential;

• ensure prioritisation of projects that focus on delivering a number of the
commitments contained in the City Plan;

• set out how the Council identifies, programmes, and prioritises capital requirements
and proposals arising from business plans submitted through an appraisal
mechanism;

• provide a long-term view of capital expenditure plans and risks faced by the Council
over the life of assets;

• consider options available for funding capital expenditure and how resources may
be maximised to generate investment in the area, whilst minimising the ongoing
revenue implications of any such investment;

• provide a basis for the projection of external debt and provision for repayment of
that debt over the life of the underlying debt based on the approved capital
programme and capital resources available;

• consider the resources available for capital expenditure over the longer term;

• ensure the strategy has an overall balance of risk on a range of investments over
timespan, type of investment and rate of return, confirming that knowledge and
skills available to the Council are commensurate with the Council’s investment risk
appetite; and

• establish effective arrangements for the management and monitoring of capital
expenditure including the assessment of project outcomes, budget profiling,
deliverability, value for money and security of investment.49



2.2  Capital Priorities 

The Council’s Capital Priorities are aligned to the City Plan “Sunderland 2019-2035” 
Themes: 

• Sunderland will be a dynamic smart city with more and better jobs, a low carbon
economy and a great choice of housing.  It will be a leading digital city, deploying
smart and sustainable technologies for the benefit of residents, business, and
visitors;

• Sunderland will be a healthy smart city where people will live healthier,
independent lives for longer.  It will be a clean and attractive city with great transport
and travel links; and

• Sunderland will be a vibrant smart city with more resilient people feeling safe in
their homes and neighbourhoods.  There will be a range of opportunities for people
to participate in their communities and in cultural events and activities.

In addition, the continuing priority for the Council is on serving all of our residents in 
Sunderland with the best possible services and support, with a focus on long term 
benefits for our children and young people beyond 2035. 

(a) Dynamic Smart City

The Council is focused on securing Sunderland’s long-term future. This will involve
a lower carbon city with greater digital connectivity for all, more and better jobs,
more local people with better qualifications and skills, a stronger city centre with
more businesses, housing, and cultural opportunities and more and better
housing.

A range of actions, that reflect the area within which the Council can most
positively deploy its capital resources, form the core focus of this aim. In doing so,
these contribute towards Council funding in the longer term through additional
council tax, business rates or land sale receipts, so contributing to the future
sustainability of Council services.

A lower carbon city with greater digital connectivity for all - The focus within
this commitment is on providing world-class digital infrastructure that creates
benefits for individuals, communities and businesses, including employment
growth through the digital sector, and smart living through smart homes. There is
also the opportunity to transform our travel patterns, thereby reducing overall CO2
emissions. The Council has set a target of becoming ‘Carbon Neutral’ by 2030.

More and better jobs – Overall employment for Sunderland was 72.3% April
2022 to March 2023, which is 1.5 percentage points above the North East position
at 70.8%. Our focus remains on increasing the number of well-paid jobs in our city
by promoting growth in key employment sectors including automotive and
advanced manufacturing, financial and customer services, digital and software,
professional services in the city centre, and port related activity.
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More local people with better qualifications and skills – The City Plan sets out 
the intention to ensure that residents have the qualifications and skills to enable 
them to secure good jobs that match the needs of employers in key sectors in the 
city.  Plans focus on tackling barriers for those least able to access employment 
and ensuring that more local people are able to benefit from a stronger economy 
and supporting and enabling apprenticeship and work experience opportunities 
focused on skills and experience for the local economy.  

A stronger city centre with more business, housing, and cultural 
opportunities – The City Plan sets out the intention that Sunderland city centre 
will drive transformational economic growth with Riverside Sunderland 
demonstrating the investment ambition and commitment to being a smart city.  
There is a need to attract new jobs to the city to increase the number of people 
employed in the city centre and encourage more homes to be built in the city 
centre. Plans, therefore, focus on a range of projects to promote wider city centre 
regeneration. Through planning responsibilities, and the development of the 
cultural offer, work will continue to promote a desirable and vibrant retail and 
leisure offer. 

More and better housing – The focus under this City Plan commitment is to 
ensure that Sunderland offers the opportunities that families and individuals need 
to achieve their ambitions – with a housing offer that reflects the homes that 
people aspire to live in and positively impacts on the city’s population, 
demographics and migration.  This includes large family, and high-status homes 
through the delivery of key housing sites.  Alongside this are commitments 
ensuring sufficient affordable housing whilst also bringing empty homes back into 
use, ensuring that properties are safe and free from serious hazards and that 
there is reduced risk of homes flooding. 

(b) Healthy Smart City

Reduced health inequalities enabling more people to live healthier longer
lives – One of the key intentions of the City Plan is the need to ensure that health
and wellbeing outcomes in Sunderland are significantly improved, particularly in
relation to overall healthy life expectancy.  Plans focus on having a positive impact
on health outcomes through all key life stages, particularly for our most
disadvantaged residents, including those living in deprived areas, systematically
addressing health inequalities, and mitigating the impact of COVID-19, with the aim
of enabling healthier longer lives.  Schools and businesses will be supported,
where possible, to be enablers in improving the health of the working population
and children and young people through initiatives such as Better Health at Work
Awards and the Active Sunderland Schools Charter.

Access to equitable opportunities and life chances – This commitment is about
taking a life course approach starting with the early stages of preconception to
early years and adolescence to identifying key opportunities for minimising risk
factors and enhancing protective factors through evidence-based interventions
including support to reduce smoking and harmful alcohol consumption in
pregnancy, new birth and early years services to ensure children have a good level
of development and support to children and young people (including cared for
children and care leavers) to enable equal chances of success at key educational
stages (including reducing teenage pregnancy).  Thereby tackling inequalities that
have been widened by the COVID-19 pandemic.  In the working age population51



and elderly, inequalities that exist across the city will be sought to be addressed 
through a community asset-based approach.  

People enjoying independent lives – Although 98% of people aged 18+ in the 
city live independently (without social care services) based on mid-year estimates, 
we remain committed to ensuring people in the city can enjoy independent lives. 
Through our Smart City approach, we are using technology to create a Smart 
Health City, with digital solutions to everyday problems for assisted living that gives 
people more control over their care arrangements with the freedom to live at home 
and retain their independence for longer.  Working with our partners, we aspire to 
reducing the number of emergency admissions to hospital due to falls for those 
aged 65+, and promote Ageing Well for our older residents in the city. 

Great transport and links with low carbon and active travel opportunities for 
all – The emphasis within the City Plan is about ensuring that people can move 
around the city with ease through improved transport routes, well maintained 
highways and reduced journey times.  Transport connectivity (including bus, rail 
and other modes of transport) with key employment sites is important for both 
employment and for the transport of goods and products.  Good transport links to 
the city centre and the sub-centres of Washington and Houghton, and for 
connectivity to all communities are also important. Active travel will also be 
promoted by developing safe and user-friendly cycle routes, footpaths and 
pedestrian routes as well as support to maximise their use.   

A cleaner and more attractive city and neighbourhoods – The focus under this 
City Plan Commitment is on promoting environmental responsibility to achieve a 
cleaner and more attractive city through a community responsibility plan supporting 
and enabling community clean-ups and place based volunteering, issuing 
sanctions where appropriate; and improving the amount of household waste sent 
for reuse, recycling or composting.  Low levels of litter, dog fouling, graffiti and fly 
tipping are also important to residents.  Residents will continue to be enabled to 
enjoy the city’s open spaces by the maintenance of Green Flag Award parks and 
Blue Flag beaches. 

(c) Vibrant Smart City

More resilient people - We will seek to enable families to be resilient and
resourceful to respond to challenges and achieve the best possible outcomes for
their children with a focus on families requiring early help with children in need,
with children subject to a child protection plan; and with children who are looked
after and care leavers.  We will seek to build resilient communities by mitigating the
wider impacts of COVID-19 and helping residents who experience hardship to
access support.

More people feeling safe in their homes and neighbourhoods– This
commitment relates both to people feeling safe from crime and supporting
vulnerable adults who use our services to feel safe.  We will work in partnership
with other key agencies across the city to reduce the incidence of recorded crime,
first-time offending, and young people re-offending.  We are also committed to
disrupting criminal and anti-social behaviour through intervention and enforcement
activity whilst promoting prevention.
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More residents participating in their communities – This commitment is about 
providing residents, including children and young people, with opportunities to 
engage with and participate in their communities –including supporting people to 
participate in an expanded and diversified range of volunteering platform, events 
and cultural programme, and other activities.  We engage residents in 
conversations about local areas through the ‘Let’s Talk’ programme and annual 
Residents Survey, and children and young people specifically through participation 
activity.  We are working in partnership with the Voluntary and Community Sector 
to increase their capacity to support communities. 

More people visiting Sunderland and more residents informing and 
participating in cultural events, programmes, and activities –Post the 
restrictions due to the COVID pandemic, with partners we are re-building the city’s 
cultural offer for visitors and residents through investment in our facilitated events 
programme and re-opened cultural venues.  As well as recognising the value of our 
coast and beaches as visitor attractions, we are providing a balanced portfolio of 
core events delivered by the Council along with partners, complimented by events 
led by others.  We will also maximise the opportunities for health benefits from our 
events programme. 

(d) Organisational Health

As an organisation we are continuing a challenging but exciting cultural change
journey. The Council needs to continually improve and be innovative in our
approach to counteract reducing budgets and financial uncertainty.  We are
committed to ensuring we have a productive healthy workforce, maintaining a
lower level of sickness absence.  We continue to enable greater agile and
paperless working through the adoption of digital technologies and will continue to
enable more digital interaction with our customers thereby promoting self-serve.
The Council must focus on intelligence-based decision making to ensure that
services are provided that represent value for money and ‘invest to save’ projects
will be utilised where necessary to achieve this. We need to support innovation and
collaborative ways of working to make sure the people in greatest need are
supported. More must be done to address demand pressures and build individual
and community resilience.

The Council will seek to maximise the return on investment through:

• Generating savings or supporting avoidance of additional revenue costs;
• Growing the Council’s income base i.e., fees and charges, business rates and

council tax;
• Seeking a commercial return where appropriate; and
• Generating and supporting funding opportunities which encourages and levers

in private sector and other investment to the city.

The global pandemic and now the economic impact of geo-political factors has clearly 
impacted upon the City’s residents, businesses, and visitors. Work to deliver the 
ambitions set out in the City Plan will be continually monitored and is critical to the 
City’s recovery. 
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2.3 Partnership working and investment opportunities 

2.3.1 The Council will work with key partners to review physical and technological assets on 
a city-wide basis and maximise the potential benefits and opportunities of wider capital 
and infrastructure planning (including health sector partners, the College, University 
and Gentoo). 

2.3.2 The Council will ensure that strong partnership arrangements are in place to enable 
truly collaborative working with regional partners. This includes the key partnerships of 
the Tyne and Wear City Region (including the LA7), North East Combined Authority, 
North of Tyne Combined Authority, and the North East Local Enterprise Partnership 
(LEP) together with any subsequent arrangements aligned to the devolution agenda. 

3.0 CAPITAL EXPENDITURE 

3.1 The definition of capital expenditure under the Local Government Act 2003 is 

3.1.1 To meet the definition of capital, expenditure will only be classified as capital 
expenditure if the expenditure is directly attributable to an asset and: 

• Results in the acquisition, construction, or improvement of an asset;
• Is separately identified and measurable; and
• Results in a measurable benefit to the Council for a period in excess of 12

months.
3.1.2 In addition, the Local Government Act 2003 allows the following type of expenditure to 

be classified as capital expenditure: 

3.1.3 Whether acquired or self-constructed, fixed assets should initially be measured at 
cost. Only costs that are directly attributable to bringing the asset into working 
condition for its intended use should be included. Such costs should be capitalised 
only for the period in which the activities that are necessary to get the asset ready for 
use are in progress. 

3.2  Governance of the Capital Programme 

3.2.1 To ensure that available resources are allocated optimally and deliver value for 
money, capital programme planning is determined in parallel with the service and 
revenue budget planning process within the framework of the medium-term financial 
plan (MTFP). 

3.2.2  The Council has mechanisms in place which seeks to ensure that there is an 
integrated approach to addressing cross-cutting issues and developing and improving 
service delivery through its capital investment in pursuance of the Council’s priorities. 
These include:  

‘expenditure that results in the acquisition of, or the addition of subsequent 
costs to assets (tangible or intangible) in accordance with proper practices’ 

‘the giving of a loan, grant or other financial assistance to any person, 
whether for us by that person or by a third party, towards expenditure which 
would, if incurred by the authority be capital expenditure’
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• Democratic decision-making and scrutiny processes which provide overall political
direction and ensure accountability for the investment in the capital programme.
These processes include:

o Full Council, which is ultimately responsible for approving the Capital Strategy,
the Treasury Management Strategy, and the Capital Programme;

o Cabinet, which is responsible for setting the corporate framework and political
priorities to be reflected in the Capital Programme and recommends projects for
inclusion in the Capital Programme. Cabinet also monitors delivery of the capital
programme through the quarterly capital and treasury monitoring process;

o Scrutiny Coordinating Committee, which considers the programme of new starts
for inclusion in the Capital Programme and reviews the MTFP to provide
challenge, advice, and commentary to Cabinet where appropriate; and

o All schemes which progress follow the requirements of the constitution and
financial regulations including Financial Procedure Rules and Procurement
Procedure Rules.

• Officer Groups which bring together a range of service interests and professional
expertise. These include:

o The Chief Officer Group (COG) which has overview responsibility for the
development, management, and monitoring of the capital programme; COG acts
as the Capital Strategy Board and provides a framework within which the Council
capital investment plans will be scrutinised and prioritised, and delivery of
approved plans will be monitored;

o Directorate Management Teams overseeing and proposing business cases for
investments prior to finance and legal due diligence for submission to the Capital
Strategy Board; and

o Specific Programme and Project boards with wide ranging membership are also
created as appropriate to oversee significant capital development projects as
required.

3.3  Capital Programme 2023/2024 – 2026/2027 

The current approved capital programme commits substantial resources over the four 
years to 2026/2027 and can be viewed at Capital Programme 2023/2024 - 2026/2027 

A quarterly financial review of the Capital Programme is reported to Cabinet each July, 
October, and January outlining any in year variations, together with an outturn report 
in June. 

3.4  Process for Prioritising New Capital Proposals 

The annual process for identifying and prioritising new capital requirements involves a 
cross-section of stakeholders. The stages and roles within this process are outlined 
below: 
Stage 1 - Identification and Prioritisation of Proposals within Directorates 

Executive Directors, through discussion with Cabinet Portfolio holders, are requested 
to identify projects which are of high priority to their service area and are aligned with55
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the City Plan. The supporting business case provides a clear justification for the 
proposal and sets out the rational for its priority level. In addition, Executive Directors 
undertake a full review of the existing capital programme to confirm that planned 
projects remain a priority for the Council.  

Stage 2 - Initial Review and Challenge 

The Finance service undertakes an initial review and challenge of the proposals 
received to ensure completeness and robustness of submissions.   

Stage 3 - Corporate Strategic Review and Prioritisation 

• Submissions are reviewed and challenged by the COG Capital Strategy Board who
assess the relative priority of the submissions from a strategic perspective, aligned
to the corporate priorities; and

• The COG Capital Strategy Board recommend the projects to be taken forward after
taking into account the total resources available and any consequences on the
MTFP budget planning process.

Stage 4 - Member Review and Challenge 

• Cabinet considers for recommendation to Council the prioritised proposed new start
projects;

• Scrutiny Coordinating Committee reviews and challenges the recommendations
from Cabinet;

• Cabinet considers the comments from Scrutiny Coordinating Committee and makes
a final recommendation to Council; and

• Council considers the recommendations from Cabinet and approves the capital
programme for the following 4-year period.

3.5  Monitoring of the Capital Programme 

3.5.1  Monitoring of the programme includes expenditure profiling and the delivery against 
timetable for each project. This, in turn, informs the debt cost of schemes and the 
associated revenue impacts.  

3.5.2 Schemes are regularly monitored by project managers, supported by finance 
colleagues, which informs quarterly reports to Cabinet that identify changes to the 
capital programme including: 
• New resource allocations.

• Slippage and acceleration in programme delivery;

• Schemes reduced or removed;

• Virements between schemes to maximise delivery and outcomes;

• Revisions to expenditure profile and/or funding to ensure ongoing revenue costs are
minimised; and

• Revisions to timelines and significant changes in anticipated outcomes.
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3.5.3 Non-financial outputs from the Capital Programme are monitored through the City Plan 
performance, capturing the wider benefits of schemes over a longer timeframe. 

3.6  Longer Term Planning 

3.6.1 The current capital planning cycle duration is 4 years, which covers the short to 
medium term capital investment requirements of the Council. The Prudential Code 
requires the Capital Strategy to consider the Council’s longer-term capital investment 
requirements, although it does acknowledge that when taking a long-term view of 
assets, projections in later years are likely to involve a high degree of estimation. 

3.6.2 The Council’s capital programme, as approved in February 2023 and taking into 
account any subsequent approved variations, covers the period through to 2026/27 
and totals £521.090m. In addition, new capital scheme proposals to commence from 
April 2024 are currently being developed and are to be considered by Cabinet and 
then full Council in February 2024 prior to their commencement.  

Table 1 below provides a high-level minimum estimate of the capital requirement over 
the subsequent 15-year period commencing 2027/2028. The totals provided reflect the 
recurring elements of the capital programme necessary to maintain the status quo of 
asset groups. Non-recurring projects / initiatives, such as regeneration projects, are 
excluded from this analysis given their one-off nature. 

The recurring elements of capital investment required to maintain service delivery are 
grouped into a number of asset areas, these are:  

• Highways – Improvement and strategic maintenance of the Council's major highway
assets including roads, bridges, footways, and traffic signal equipment;

• Property – Improvement and strategic maintenance of Council buildings to support
front line services;

• Vehicles – Acquisition of vehicles, such as refuse collection vehicles and large
specialist vehicles, to support front line services; and

• ICT and Connectivity – Improvement and replacement of the Council’s ICT
infrastructure and devices to directly support Council services across the city.

Any further regeneration initiatives following planned feasibility assessments and any 
other emerging schemes not covered by the above will be developed and appraised in 
line with the City Plan priorities and reported to Cabinet for consideration at the 
appropriate time. 
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Table 1 – Long Term Capital Requirement Forecasts beyond Capital Programme 
Period 

Asset Group Forecast Requirement 5 
Years (2027/28 – 31/32) 

Forecast Requirement 10 
Years (2032/33 – 41/42) 

£m £m 
Highways (1) 10.000 20.000 
Property (2) 13.750 27.500 
Vehicles (3) 20.000 40.000 
ICT (4) 2.500 5.000 
TOTAL 46.250 92.500 

Assumptions; 
(1) Highways – £2.000m per annum rolling programme of planned maintenance works

and improvements. This estimate does not include investment supported by
external funding from the Department of Transport, this has historically totalled c.
£5m per annum for the Council and is anticipated to continue at this level.

(2) Property - £2.750m per annum rolling programme of planned property capital
maintenance.

(3) Vehicles - £4.000m per annum rolling fleet refresh programme (based on 10-year
full replacement programme estimate of £13m)

(4) ICT and Connectivity – £0.500m per annum rolling refresh of user devices and
core infrastructure.

Actual budget allocations will be determined as part of the annual revenue and capital 
budget setting process taking into account affordability at the time and service 
priorities.  

The level of investment noted in table 1 above would result in an average annual 
spend of £9.250m. This level of additional borrowing would require an increase of 
around £1.128m to the revenue budget each year for the 15-year period to take 
account of debt charges. 

3.7 Housing Revenue Account 
Local Authorities that own 200 or more social dwellings are required to account for 
them within a Housing Revenue Account (HRA), at this stage the Council is beneath 
this threshold. 

The HRA records expenditure and income on running the Council’s housing stock and 
closely related services or facilities provided primarily for the benefit of the Council’s 
own tenants.  The HRA is a statutory ring-fenced account required to be self financing 
and, as such expenditure has to be entirely supported from housing rental and other 
income. 
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4.0 FUNDING APPROACH 

4.1 There are several external and internal funding sources which the Council explores to 
support the development and delivery of the Capital Programme. These include: 

• UK Government and Regional Funding;
• Lottery, Trusts and Foundations;
• Developer Private / Partnership Funding;
• Enterprise Zone Finance and Tax Incremental Finance;
• Capital Receipts and Council reserves; and
• Prudential Borrowing.

Each potential funding approach comes with varying conditions and risks which need 
to be assessed and then managed as part of the scheme delivery. 

4.1.1 UK Government and Regional Funding 

• Grants are allocated by Government departments to specific programmes or
projects on a competitive or formula basis. The Council seeks to maximise such
allocations, developing appropriate projects and programmes which address priority
needs in the city. With the Local Growth Fund, Getting Building Fund and European
funding programmes now fully, the Council continues to access and investigate
funding opportunities linked to the UK Government’s Levelling Up agenda.  Capital
funding secured for major projects includes support from  Transforming Cities Fund
for the redevelopment of Central Station, Future High Streets Fund  for a city centre
transformation programme and the Levelling Up Fund to develop the city centre’s
housing ecosystem, including the Housing Innovation and Construction Skills
Academy and two key housing sites on Vaux and Nile and Villiers Streets– Two
other significant projects in delivery are co-funded by the Getting Building Fund to
support digital and strategic infrastructure in the city centre and riverside areas, and
to fund  additional energy infrastructure on the Hillthorn Business Park site in
Washington.

• The Council is awaiting the outcome of its round 2 bid to the Levelling Up Fund and
plans to progress further bids to future rounds of the fund should additional funding
be confirmed by Government.  Delivery of Enterprise Zone funded capital works is
ongoing on both the International Advanced Manufacturing Park (IAMP) and Port of
Sunderland sites.  Additional support from Government has also been secured to
support the development of the IAMP Microgrid project.    The Council will continue
to work with Homes England and other Government departments to secure
additional funding to support its ambitious capital programme.

• The Council secured funding through the UK Shared Prosperity Fund Investment
Plan.  Although this programme is predominantly revenue funding it will also provide
a small amount of capital funding to support priority projects.

• Further consultation and guidance on the City Region Sustainable Transport Fund
is awaited which should offer additional transport funding opportunities for the city
as part of devolution funding over the next 4-5 years.

• Regional funding will continue to be accessed including from respources allocated
to the North East as part of any devolution deal.

• Specific Government grants are utilised to support planned capital expenditure for
example, maintenance of transport infrastructure, school buildings and provision of
Disabled Facilities. 59



4.1.2  Non-Government and European grants 

The Council continues to monitor opportunities to access non-government funding 
sources such as the National Lottery Heritage Fund, Sports England, Historic England, 
National Lottery Community Fund, and Arts Council England to support the delivery of 
the City Plan.  Capital bids for funding are in the pipeline to support the redevelopment 
of Sunderland Museum and Winter Gardens, Library improvement projects in 
Houghton and Washington, and a nature conservation project in the former Coalfields 
area.  

Apart from several existing capital projects that are currently being delivered, there are 
no further opportunities to access EU funding.  All current European Structural and 
Investment Fund (ESIF)projects are scheduled to be completed by the end of 2023. 

The UK Shared Prosperity Fund launched in April 2022 will operate until March 2025. 
Sunderland submitted its investment Plan in July 2022 and is awaiting the outcome of 
the Government’s assessment process.  The plan’s coverage reflects local, regional 
and national priorities set out in the Sunderland City Plan, North East Strategic 
Economic Plan and Levelling Up White Paper – As outlined above, there is some 
limited scope to develop new capital projects.

4.1.3  Developer Private Funding 

The Council has entered a number of private financing / partnering arrangements in 
recent years including Sunderland Lifestyle Partnership and Waste Management PFI. 
Funding arrangements have also been entered into with Legal and General in relation 
to the City Hall that will see other office developments funded and delivered by Legal 
and General as part of Riverside Sunderland. 

The Council is committed to working with partners in the development of the city and 
its services. Various mechanisms provide opportunities to enhance the Council’s 
investment potential with support and contributions from other third parties and local 
strategic partners. These range from commissioning / facilitating others to develop 
services in the city, funding for regeneration projects, and through match funding / joint 
funding of developments.  

4.1.4  Alternative Sources of Financing 

Enterprise Zones: 

The Council has three live Enterprise Zone sites: A19 Low Carbon Zone, land at the 
Port of Sunderland and IAMP Phase 1. The Government’s Enterprise Zone model 
allows all business rates growth generated by the Enterprise Zone to be kept by the 
relevant LEP for a period of 25 years. To unlock sites locally, the North East LEP 
approved a model of forward funding the required infrastructure work, whereby local 
authority borrowing is financed through the future flow of business rates growth 
receipts. 

60



Tax Incremental Finance (TIF): 

Tax increment financing (TIF) permits local authorities to borrow money for 
infrastructure projects against the anticipated increase in tax receipts resulting from 
the infrastructure. TIF arrangements need to be negotiated and agreed with Central 
Government.  

4.1.5  Internal funding 

• Capital receipts from asset disposals
The Council has a substantial property estate, mainly for operational service
requirements and administrative buildings. Reviews undertaken in accordance with
the Asset Management Plan identify properties which are surplus to requirements,
and which can be disposed.
Capital receipts from asset disposals represent a finite funding source and it is
important that a planned and structured manner of disposals is in place to support
the priorities of the Council. As part of its property rationalisation programme, the
Council markets sites when it is felt to be the appropriate time in order to achieve
best value and help support operational efficiencies.

The Efficiency Strategy, approved annually by Council, includes the continued
proposed use of capital receipts to support costs arising from implementing the
Council’s savings programme, in accordance with Government guidance on the
availability of flexibility around the use of capital receipts for transformation
purposes through to 2024/25.

The Council continues to maintain a policy of not committing receipts in advance of
realisation and does not ring-fence the use of capital receipts to fund new
investment in specific schemes or service areas, except where regulations require
this i.e., educational land receipts. Instead, subject to any claw back provisions,
resources are allocated in accordance with key aims and priorities.

While the Council does not commit receipts in advance of realisation, an indicative
programme of sales of assets into future years is in place against which progress
will be monitored and managed.

Receipts realised will be used to assist the Council’s long term financial position.
This will involve appraisal of the options to maximise revenue benefits, which could
include:

o Repayment of existing debt;
o Mitigating requirements for future borrowing requirements in delivering

the capital programme priorities;
o Funding of Transformation Projects that will deliver efficiencies; and
o Funding additional priorities.

• Capital Reserves
There is currently limited scope for Capital reserves to support new capital
proposals. Opportunities for the creation of additional capital reserves will be
considered in the light of the outturn funding position each financial year.
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• Lease finance
Leasing may be considered where this provides best value as an alternative to
purchasing, to determine this a lease versus buy options appraisal will be
undertaken.

• Revenue
Capital expenditure may be funded directly from a revenue contribution (CERA –
capital expenditure charged to revenue account). However, the general pressures
on the Council’s revenue budget and Council Tax levels limit the extent to which
this may be exercised as a source of capital funding.

• Prudential “unsupported” borrowing
Under the Prudential Code, the Council has discretion to undertake borrowing to
fund capital projects.  The full cost of that borrowing must be taken account of in the
Council’s budget, through the Minimum Revenue Provision (MRP) Policy. Any
borrowing must be prudent, affordable, and sustainable. The Code of Practice was
refreshed in 2021 and strengthens restrictions on borrowing primarily for investment
yield.

Given the pressure on the Council’s revenue budget, prudent use has been made
of borrowing prioritising where there was a clear financial benefit, such as “invest to
save”, “spend to earn” or major regeneration schemes, which provide a net return
over and above the borrowing cost, or a wider city benefit in line with the ambitions
of the City Plan.

Council resources will be allocated to programmes based on asset lives to manage 
the long-term yield and revenue implications. Where available, any capital receipts will 
be focused on those assets with short term life span (e.g., vehicles and IT 
investments) and the unsupported borrowing on long term assets (e.g., land and 
buildings). This approach reduces the minimum revenue provision charge to the 
revenue account. 

In November 2020, the Government published revised lending terms for the Public 
Works Loan Board (PWLB), which were implemented from the 26 November 2020 
with a revision on 12 August 2021.  The main feature of the new lending terms was to 
prevent Local Authorities from using PWLB loans to buy commercial assets primarily 
for yield. This was subsequently strengthened through the Prudential Code update 
issued in December 2021.   

Any investment asset bought primarily for yield which was acquired after 26 November 
2020 would result in the Council being unable to access the PWLB in that financial 
year or being able to use PWLB to refinance this transaction at any point in the future. 

It isn’t possible to reliably link loans to specific spending, so this restriction applies on 
a ‘whole plan’ basis – meaning that the PWLB will not lend to any Local Authority that 
plans to buy investment assets primarily anywhere in their capital plans, regardless of 
whether the transaction would notionally be financed from a source other than the 
PWLB. 
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5.0  DEBT, BORROWING AND TREASURY MANAGEMENT 
5.1  As defined by CIPFA in the Treasury Management Code of Practice, Treasury 

Management is: 

5.2

 Under the Prudential Code, local authorities have discretion over the funding of capital 
expenditure and the level of borrowing they wish to undertake to deliver their capital 
plans and programmes.  However, capital spending plans must be affordable, 
sustainable, and prudent. To demonstrate this, the Council’s longer term financial 
needs, alongside a projection of forecast external debt and borrowing, are detailed 
within the Prudential and Treasury Indicators 2023/2024 to 2026/2027 and within the 
Treasury Management Strategy Statement.  This is approved annually by Council. 

5.3 Table 2 below shows the estimated net revenue cost of debt charges and the future 
borrowing levels that will be required by the Council to meet its estimated capital 
financing requirement (CFR) over the 20-year timeframe included in the Capital 
Strategy. The table includes longer term capital financing requirements beyond the 
current capital programme timeframe that are identified in section 3.6 of this report but 
does not include other long-term liabilities (e.g., PFI schemes and finance leases).  

5.4 The CFR quantifies capital expenditure that has not yet been paid for from revenue or 
capital resources. It measures the authority’s underlying need to borrow for a capital 
purpose. It does not increase indefinitely as it is decreased by the Minimum Revenue 
Provision, which reduces the borrowing need in line with assets lives. Consideration 
will be given to utilising cash backed reserves to temporarily fund the Council’s 
borrowing requirement.  

Table 2 

The 
Council ensures that the revenue implications of capital finance, including financing 
costs, are properly taken into account within option appraisal processes, the capital 
programme and the MTFP.  

5.4 The liability benchmark for the Council is shown in the chart below. From 2023 
onwards it is projected for the next 20 years that the Council will be under-borrowed 
against its requirements.  This will mean that additional borrowing will be required but 
the Council will manage that, as it always has, by monitoring interest rates and 
identifying the most appropriate borrowing opportunities. There may be occasions 
when the Council will opt to actively be under-borrowed to avoid excessive interest 
rate costs and manage financing requirements through internal resources. 

2027/28 £m 2032/33 £m 2037/38 £m 2042/43 £m 
Capital Financing 
Requirement 

888.624 783.906 688.935 590.576 

Existing External Debt 534.679 509.650 503.999 504.063 
Additional External Debt 
Requirement 

353.945 274.256 184.936 86.513 

Net Debt Charges 30.18 29.318 32.087 32.970 

‘the management of the organisation’s investments and cash flows, its banking, 
money market and capital market transactions; the effective control of the risks 
associated with the activities; and the pursuit of optimum performance 
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5.5 Borrowing Limits 
All external borrowing and investment undertaken is subject to the monitoring 
requirements of the Prudential Code. Under the Code, local authorities must set 
borrowing limits (Authorised Borrowing Limit for External Debt and Operational 
Boundary for External Debt) and must also report on the Council’s performance for all 
the other Treasury Management Prudential Indicators. 

Further details are included within the Prudential and Treasury indicators 2023/2024 to 
2026/2027 as approved by Council in February 2023. 

5.6 Debt Repayments 
The Council is required to repay an element of its capital financing requirement each 
year through a revenue charge known as the MRP. The Council must set a prudent 
amount of MRP in an annual MRP Policy Statement that is approved by Full Council 
each year.  

5.7 Treasury Management Governance and Risks 
The Local Government Act 2003 and subsequent guidance requires the Council to set 
out its Treasury Management Strategy for Borrowing and to prepare an Annual 
Investment Strategy. This sets out the Council’s policies for managing both its 
borrowing and its treasury investments, which gives priority to the security and liquidity 
of those investments.  
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6 COMMERCIAL ACTIVITY – INVESTMENT STRATEGY 

6.1  Since 2010 local government finances have been restricted by annual grant 
reductions, with much greater emphasis on self-sufficiency. The Council’s Capital 
Strategy aims to support this agenda by increasing the physical and economic 
regeneration of the city, to generate more business rates and council tax to support 
Council services. 

6.2 In recent years, a number of local authorities have increased their property portfolio for 
purely commercial / income generation reasons, often outside of their geographic 
area, in order to support existing Council budgets faced with continued grant 
reductions. This practice has drawn concern from both CIPFA and the Department for 
Levelling Up, Housing and Communities (DLUHC) around the risk and security of 
funds from such commercial activity. DLUHC has subsequently updated its Statutory 
Investment Guidance, which requires that authorities: 

• Prepare an investment strategy for approval by full Council once a year;
• Disclose the contribution that investments make “toward the service delivery

objectives and / or place making role of the local authority”;
• Include indicators that enable assessment of the authority’s investments and

decisions taken;
• Must not “borrow in advance of need” to profit from the investment of the sums

borrowed. This requirement now applies to non-financial investments (e.g.,
investment in commercial property that is solely commercial) rather than financial
instruments. In the past, investment in commercial property would have counted
solely as capital expenditure and so could have been funded by borrowing; and

• If they do borrow in advance of need for profit, authorities must set out the reasons
for their non-compliance in the strategy and their risk management arrangements.

6.3 To date, the Council has not entered any investment decisions (outside of Treasury 
Management transactions) that solely focus on the commercial return of that 
investment. Whilst some capital developments and loan agreements in place have a 
commercial rate of return, and this is considered as part of any decisions approved, all 
such investments are principally to support the regeneration and economic 
sustainability of the city. The Council has no property assets defined as “investment 
assets” held on its balance sheet.  

6.4 The Council has prepared this investment strategy to comply with the statutory 
guidance issued by the DLUHC. In doing so, the overarching principles of any 
investment decisions are that:  

• Investment decisions are made with the primary purpose of supporting the
regeneration and economic resilience of the city, and that the benefit of such is set
out as part of the decision-making process. As such no borrowing “in advance of
need” would be undertaken;

• Any proposals to undertake any such investment decisions would fully consider
appropriate risks and security of funds as part of any decision-making process and
weigh up these risks against the anticipated benefits of the proposal;

• There would be a fully calculated and robust financial case of any proposal to be
considered; and

• The approval for any such proposals follow the existing governance and approval
process as set out in the Council’s constitution.
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6.5 Any ongoing monitoring of investment decisions will be undertaken using existing 
channels i.e., revenue and capital monitoring. No additional mechanisms will be put in 
place given the Council does not intend to undertake any purely commercial activities. 

6.6  This strategy and the related activity sits alongside the Treasury Management strategy 
referenced elsewhere, as well as having direct relationships with borrowing and 
Prudential Indicators. The Council will ensure that this policy is updated on an annual 
basis to be compliant with any such changes as required by CIPFA or the DLUHC. 

7 ENVIRONMENTAL SUSTAINABILITY 

7.1 Sunderland is a thriving city and is home to businesses from all industries who are 
driving innovation and solutions to help tackle the climate change crisis and support 
the city’s target of net-zero commitment by 2030.  Businesses and stakeholders from 
across the private and public sectors are working together to invest in climate action 
and make the city resilient to future challenges and build a better future for the 
residents.  There are many innovative and exciting projects being undertaken to 
support Sunderland’s net-zero commitment and to help the city meet its climate 
change target. 

7.2 The Council has a significant role to play in supporting the city to transition to net-zero 
carbon, the capital programme includes investment, which will help facilitate the 
Council’s 2030 net-carbon target. 

8 ASSET MANAGEMENT PLANNING 
8.1 The Council has a responsibility for assets used in service delivery including    

property, highways infrastructure and vehicles, plant and equipment.  It is essential to 
understand the need, utilisation, condition and the investment and operating costs 
associated with the Councils asset portfolio. 

8.2 When prioritising investment, it is essential to understand the whole life costs of 
maintaining and operating existing assets, having consideration of which are deemed 
essential in continued service delivery or which can be considered for alternative uses. 

8.3 Approved Asset Management Plans are in place for property assets that demonstrate 
the Council’s stewardship of assets.  A disposal strategy is also in place to relinquish 
or find alternative beneficial uses for assets deemed surplus to requirements. 

8.4 In line with best practice, Cabinet will consider development plans for Highways and 
other infrastructure assets during 2023/24 and updates on property asset 
management plans already developed.  The Council’s approach to asset management 
and stewardship of assets will be supported by targeted internal and external reviews 
to assess the effectiveness of asset management practices including governance, risk 
management and control. 

9  OTHER LONG-TERM LIABILITIES 

9.1  Councils may take on liabilities and hold investments explicitly in the course of service 
delivery including regeneration. Whilst not included within the Capital Programme or 
the Treasury Management Strategy, they are included within the wider Capital 
Strategy to give an overarching view of the Council’s financial position. 
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9.2  As at 31st March 2023 the Council held £56.003m long-term liabilities in respect of 
PFI schemes; 

• Waste Management Partnership £40.696m;
• Street Lighting and Highways Signs £10.850m; and
• Sandhill View £4.457m.

9.3  The Council also held finance leases liabilities of £98.250m at 31st March 2023 mainly 
in respect of City Hall, Keel Square Hotel, Sunniside Multi Storey car park and the City 
Library building and embedded vehicle leases.  An additional finance lease for 
Hillthorn Business Park is due to be finalised in the financial year 2023/2024. 

9.4  The Council has entered a number of joint venture partnerships and provided loans to 
the following: 

• Sunderland Lifestyle Partnership - In June 2015 the Council entered a unique joint
venture (JV) partnership, known as Sunderland Lifestyle Partnership, with Sports &
Leisure Management Ltd (SLM), to manage and operate the city’s leisure facilities.
The JV is a private company limited by shares and is owned by the Council and
SLM in equal shares (50:50) and is managed by a board of directors with an equal
number of representatives from each party; and

• IAMP LLP - This joint venture has been established with South Tyneside Council to
deliver the International Advanced Manufacturing Park to the north of Nissan.  Both
parties own 50% of the LLP. Land currently held by IAMP has been financed
through Local Growth Funding grant and member loans in the form of Loan Notes.

The Council also has the following Financial Guarantees in place: 

• Future possible payments may be required to Gentoo (formerly the Sunderland
Housing Group) under the terms of the Transfer Agreement established between
the Council and Gentoo for claims relating to non-environmental and environmental
warranties. This agreement was drawn up as part of the Large-Scale Voluntary
Transfer which took place on 26th March 2001 which transferred all Council
Housing and related assets to Gentoo;

• In addition to this, the Council acts as a guarantor to the Tyne and Wear Pension
Fund in respect of pensions for employees who were originally employed by the
Council but transferred to Gentoo in March 2001; and

• The Council also acts as a joint guarantor (along with other councils) to the Tyne
and Wear Pension Fund in respect of pensions for employees of several bodies
such as the Association of North East Councils (ANEC) and the North East
Regional Employers Organisation (NEREO). The councils involved have agreed
with the Pension Fund administrators that, in the unlikely event of any of these
bodies failing, any pension deficit would be repaid over an agreed repayment
period. Independently, the Council has similar arrangements in place for possible
pension deficits with several other organisations.

These guarantees have all been judged to be insurance contracts and have been 
valued accordingly. 
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9.5  All other long-term liabilities are subject to Council approval and detailed business 
cases are provided prior to approval being given. This includes clear identification and 
quantification of financial risks and any implied subsidy included in the proposals. All 
long-term liabilities are closely monitored for changes to assumptions made and the 
probability of financial guarantees being called upon. 

10  KNOWLEDGE AND SKILLS 
10.1  The respective disciplines which support the implementation of the Capital Strategy 

across the Council i.e., finance, legal, property, etc. are delivered by officers with the 
necessary skills and professional standing. Officers regularly attend training courses, 
seminars and conferences provided by CIPFA, RICS and other bodies to ensure they 
are up to date with emerging issues, regulatory changes, and best practice.  

10.2 To ensure appropriate skill levels are available within the Council, suitable officers are 
provided with the opportunity to undertake professional training. The introduction of 
the Government’s Apprenticeship Levy initiative is now supporting the financing of 
such development opportunities.  

10.3  The Council uses Link Asset Services as its external treasury management advisers. 
The Council recognises that responsibility for treasury management decisions remain 
with the Council at all times and ensures that undue reliance is not placed upon our 
external service providers. It also recognises that there is value in employing external 
providers of treasury management services in order to acquire access to specialist 
skills and resources.  

10.4  Where deemed necessary, external advisers / consultants will be engaged to support 
Council officers. These engagements may cover work packages including; business 
case development, regulatory consideration / compliance, project appraisal and 
specialist project delivery advice and support. 

10.5 New Councillors are provided with financial training as part of their induction 
programme by internal Finance Officers. In addition, existing councillors can opt to 
receive refresher training as and when required, for example when they have a 
change in responsibly. 

11  CONCLUSION 
11.1 The Council has a long-established history of strong financial management.  This 

Capital Strategy does not, in itself, introduce any new controls, but serves as a useful 
document as it summarises all the arrangements in place around our capital activities. 
It highlights the comprehensive arrangements in place to ensure that the Council can 
balance the need for continued investment in the city with the requirement to set a 
balanced MTFP and address the ongoing financial challenges that the Council faces. 
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SCRUTINY COORDINATING COMMITTEE 12 OCTOBER 2023 

WORK PROGRAMME 2023/24 

REPORT OF THE SCRUTINY, MAYORAL AND 
MEMBERS’ SUPPORT COORDINATOR  

1. Purpose of the Report

1.1 The report attaches, for Members’ information, the thematic Scrutiny Committee 
work programmes for 2023/24 and provides an opportunity to review the 
Committee’s own work programme for 2023/24. 

2. Background

2.1 The role of the Scrutiny Coordinating Committee is two-fold, firstly it has a role in 
co-ordinating efficient business across the Scrutiny Committees and manage the 
overall Scrutiny Work Programme and secondly to consider the Council’s corporate 
policies, performance and financial issues. 

2.2 In order to ensure that the Committee is able to undertake all of its business and 
respond to emerging issues, there will be scope for additional meetings or visits not 
detailed in the work programme. 

2.3 The work programme should reflect the remit of the Committee and the need to 
balance its responsibility for undertaking scrutiny, performance management and 
policy review (where necessary).  

3. Thematic Scrutiny Committee Work Programmes

3.1 Appendix 1 sets out the Scrutiny Committee work programmes for the Children, 
Education and Skills, Economic Prosperity and Health and Wellbeing Scrutiny 
Committees respectively.  

4. Scrutiny Coordinating Committee’s Work Programme

4.1 Appendix 2 outlines this Committee’s full work programme for the year, updated to 
reflect new additions and amendments requested by Committee as the year has 
progressed. 

4.2 Topics for inclusion in the Scrutiny Work Programme will vary from single  issue 
items for consideration such as policy and performance reports through to regular 
updates on issues that the committee have adopted a more focused monitoring 
role.    

4.3 It should be noted that the work programme is a ‘living’ document and can be 
amended throughout the course of the municipal year.  Any Elected Member 
can add an item of business to an agenda for consideration (Protocol 1 within 
the Overview and Scrutiny Handbook outlines this process). 
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5. Dedicated Scrutiny Budget

5.1 A small budgetary provision of £15,000 per annum is available to the Scrutiny 
Committees to deliver the agreed Scrutiny Committee Work Programmes.  

5.2 As of 28 September 2023 the breakdown of the budget stood as follows:- 

Description £ 

Scrutiny Development Nil 

Member Development Nil 

Policy Review Development Nil 

Total Expenditure to Date £0.00 
Budget £15,000.00 
Remaining Budget £15,000.00 

6. Recommendations

6.1 It is recommended that the Scrutiny Coordinating Committee: 

(a) notes the variations to the Scrutiny Committee Work  Programmes for
2023/24 and to its own work programme; and

(b) notes the current scrutiny budget position for 2023/24.

7. Background Papers

7.1 Scrutiny Agendas and Minutes 

Contact Officer: Nigel Cummings 
Tel: 0191 561 1006 
Nigel.cummings@sunderland.gov.uk 
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CHILDREN, EDUCATION AND SKILLS SCRUTINY COMMITTEE – WORK PROGRAMME 2023-24 Appendix 1 

REASON 
FOR 
INCLUSION 

8 JUNE 23 
(INFORMAL 
MEETING) 

 6 JULY 23  7 SEPT 23 5 OCT 23 2 NOV 23 30 NOV 23 11 JAN 24  1 FEB 24 29 FEB 24 18 APRIL 24 

Policy 
Framework/ 
Cabinet 
Referrals and 
Responses 

Scrutiny Annual 
Report – 23/24 

Scrutiny 
Business 

Work 
Programme 
2023/24 

Fostering 
Pathfinder 
(Majella 
McCarthy) 

Respite Care 
Services (Jill 
Colbert) 

Joint targeted area 
inspection (JTAI) of 
the multi-agency 
response to children 
and families who 
need help (Jill 
Colbert) 

Youth Justice Plan 
2021-24 – Update 
(Linda mason) 

Schools 
Attendance/ 
Missing 
Education 
Update  
(Simon 
Marshall) 

Short Break – 
Update 
(Jill Colbert) 

Asylum Seekers 
- support
available for
children and
their families
(Sharon Wills)

Sunderland 
Healthy Related 
Behaviour Study 
Report (Jennifer 
Green/Ryan 
Houghton) 

Early Help Update 
(Karen Davison) 

Child and 
Adolescent 
Mental Health 

SEND – Update 
(Pamela 
Robertson) 

SEND 
Educational 
Attainment 

School 
Attainment 
Update (Simon 
Marshall) 

Adult Skills (Jill 
Colbert) 

Performance 
/ Service 
Improvement 

Children Services 
Customer 
Feedback – 
Annual Report 
(Stacey 
Hodgkinson) 

TfC Meaningful 
Measures 
Performance Report 
(Jill Colbert/Stacey 
Hodgkinson) 

Children Services 
Customer 
Feedback (Stacey 
Hodgkinson) 

TfC Meaningful 
Measures 
Performance 
Report (Jill 
Colbert/Stacey 
Hodgkinson) 

TfC Meaningful 
Measures 
Performance 
Report (Stacey 
Hodgkinson) 

Consultation 
/ Awareness 
Raising 

Notice of Key 
Decisions 

Work Programme 

Notice of Key 
Decisions 

Work 
Programme 

Notice of Key 
Decisions 

Work Programme 

Notice of Key 
Decisions 

Work 
Programme 

Notice of Key 
Decisions 

Work Programme 

Notice of Key 
Decisions 

Work Programme 

Notice of Key 
Decisions 

Work 
Programme 

Notice of Key 
Decisions 

Work 
Programme 

71



72



ECONOMIC PROSPERITY SCRUTINY COMMITTEE – WORK PROGRAMME 2022-23 

REASON FOR 
INCLUSION 

1 JUNE 23  
(INFORMAL 
MEETING) 

11 JULY 23 12 SEPTEMBER 23 10 OCTOBER 23 7 NOVEMBER 23 5 DECEMBER 23 9 JANUARY 24 6 FEBRUARY 24 5 MARCH 24 9 APRIL 24 

Policy 
Framework/ 
Cabinet 
Referrals and 
Responses 

Food Law Plan 
(Marion Dixon) 

Licensing Policy 
Review (Marion 
Dixon) 

Scrutiny Annual 
Report 

Scrutiny 
Business 

Remit and 
Work 
Programme 
of Committee 

Empty Properties 
(Graham Scanlan) 

Work Programme 
23-24 - Feedback

Triathlon Feedback 
(Victoria 
French/Portfolio 
holder) 

Housing Provider 
Consultation 
(Gentoo) (Other 
Housing 
Providers) 

Environmental 
Services Update 
(Marc Morley) 

UK Shared 
Prosperity Fund 
(Catherine 
Auld/James 
Garland) 

Sunniside 
Masterplan (Dan 
Hattle) 

Events (Marion 
Dixon) 

Sunderland BID 
(Sharon Appleby) 

Sunderland 
Chamber of 
Commerce 
(Natasha 
McDonough) 

Housing Update 
(Graham Scanlan) 

Culture Sector 
and the Local 
Economy 
(Rebecca Ball) 

Screen Industries 
– Update
(Catherine Auld)

Siglion (Anthony 
Crabb) 

Future High Street 
Fund Programme 
(Neil Guthrie/ 
Anthony Crabb) 

Cycling 
Infrastructure 
(Craig Mordue) 

Accessibility of 
the City Centre 
(Craig Mordue) 

City Heat 
Networks (Peter 
Graham) 

Highways 
Maintenance 
(Craig Mordue) 

Consultation 
Information 
and 
Awareness 
Raising 

Notice of Key 
Decisions 

Notice of Key 
Decisions 

Work Programme 
23-24

Notice of Key 
Decisions 

Work Programme 
23-24

Notice of Key 
Decisions 

Work Programme 
23-24

Notice of Key 
Decisions 

Work Programme 
23-24

Notice of Key 
Decisions 

Work Programme 
23-24

Notice of Key 
Decisions 

Work Programme 
23-24

Notice of Key 
Decisions 

Work Programme 
23-24

Notice of Key 
Decisions 

Work 
Programme 23-
24 

To Schedule:  
Business Centres (Catherine Auld) 
Annual Low Carbon Progress Report (Catherine Auld) 
Public Transport Update (Craig Mordue) 
Road Safety Annual Report (Paul Muir) 
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HEALTH AND WELLBEING SCRUTINY COMMITTEE – WORK PROGRAMME 2023-24 

REASON FOR 
INCLUSION 

4 JULY 23 
D/L:23 JUNE 23 

5 SEPTEMBER 23 
D/L:25 AUGUST 23 

3 OCTOBER 23 
D/L: 22 SEPT 23 

31 OCTOBER 23 
D/L: 20 OCT 23 

28 NOVEMBER 23 
D/L: 17 NOV 23 

16 JANUARY 24 
D/L: 5 JAN 24 

30 JANUARY 24 
D/L: 19 JAN 24 

27 FEBRUARY 24 
D/L: 16 FEB 24 

26 MARCH 24 
D/L: 15 MAR 24 

Policy 
Framework / 
Cabinet 
Referrals and 
Responses 
Scrutiny 
Business 

Dental Services 
Update (NHS 
Improvement) 

Task and Finish 
Working Group 
Report (N 
Cummings) 

Determining the 
Scrutiny Work 
Programme (N 
Cummings) 

Elective and 
Diagnostic Backlog 
(NHS FT) 

SSAB Annual 
Report (Sunderland 
Safeguarding Adults 
Board) 

Public Health – 
Annual Report 
(Gerry Taylor)  

Task and Finish 
Scoping Report (N 
Cummings) 

ICB Sunderland 
Update (Scott 
Watson) 

Winter Planning 
(ATB/ICB) 

South Tyneside & 
Sunderland NHS FT 
CQC Inspection 
Action Plan (NHS 
FT) 

Sunderland NHS FT 
work with college on 
recruitment in NHS 
(NHS FT) 

MH Strategy Update 
incl. Community MH 
in the City  
(Sunderland ICB, 
Public Health) 

Suicide Prevention 
Update (Gerry 
Taylor) 

Alcohol Strategy – 
Update also include 
Alcohol Care Team 
(Gerry Taylor, NHS 
FT)  

North East 
Ambulance Service 
Update (Mark 
Cotton) 

Pharmaceutical 
Needs Assessment 
Update (Gerry 
Taylor) 

Oral Health 
Improvements – 
New Strategy 
(Gerry Taylor) 

GP Access Update 
incl. pilot schemes 
(Sunderland ICB) 

Annual Report 
(Nigel Cummings) 

Performance / 
Service 
Improvement 

Consultation/ 
Information & 
Awareness 
Raising 

Notice of Key 
Decisions 

Work Programme 
22-23

Notice of Key 
Decisions 

Work Programme 
22-23

Notice of Key 
Decisions 

Work Programme 
22-23

Notice of Key 
Decisions 

Work Programme 
22-23

Notice of Key 
Decisions 

Work Programme 
22-23

Notice of Key 
Decisions 

Work Programme 
22-23

Notice of Key 
Decisions 

Work Programme 
22-23

Notice of Key 
Decisions 

Work Programme 
22-23

Notice of Key 
Decisions 

Work Programme 
22-23
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SCRUTINY COORDINATING COMMITTEE – WORK PROGRAMME 2023-24 

Work Programme Items to be scheduled: 

REASON FOR 
INCLUSION 

13 JULY 23 
D/L 3 JULY 23 

14 SEPTEMBER 23 
D/L 4 SEPT 23 

12 OCTOBER 23 
D/L 2 OCTOBER 23 

9 NOVEMBER 23 
D/L 30 OCT 23 

7 DECEMBER 23 
D/L  27 NOV 23 

11 JANUARY 24 
D/L 22 DEC 24 

8 FEBRUARY 24 
D/L 29 JAN 24 

7 MARCH 24 
D/L 26 FEB 24 

11 APRIL 24 
D/L 1 APRIL 24 

Policy 
Framework / 
Cabinet Referrals 
and Responses 

Capital Programme 
First Review 2023/24 
(Paul Wilson) 

First Revenue 
Budget Review 
2023/24 (Paul 
Wilson) 

Budget Planning 
Framework 2024/25 
and Financial 
Strategy (Paul 
Wilson) 

Capital Programme 
Second Review 
2023/24 (Paul 
Wilson) 

Capital Programme 
Planning 2024/2025 
to 2027/2028 (Paul 
Wilson)  

Budget Planning 
Framework and 
Medium Term 
Financial Plan 
2024/2025 to 
2027/2028 (Paul 
Wilson) 

Capital Programme 
2024/2025 to 
2027/2028 and 
Treasury 
Management Policy   
and Strategy 
2024/2025, including 
Prudential Indicators 
for 2024/2025 to     
2027/2028 (Paul 
Wilson) 

Revenue Budget and 
Proposed Council 
Tax for 2024/2025 
and Medium Term   
Financial Plan 
2024/2025 to 
2027/2028 (Paul 
Wilson) 

Scrutiny 
Business 

Task and Finish 
Working Group 
Scope and Remit (N 
Cummings) 

Cost of Living 
(Strategic Advice 
Service) 

Smart Cities Update 
(Liz St Louis) 

Safer Sunderland 
Partnership Annual 
Report (Stephen 
Laverton) 

Annual Report (N 
Cummings) 

Performance / 
Service 
Improvement 

Performance 
Management Q4 
(Beverley Poulter) 

Performance 
Management Q1 
(Beverly Poulter) 

Performance 
Management Q2 
(Beverley Poulter) 

Performance 
Management Q3 
(Beverly Poulter) 

Consultation / 
Information & 
Awareness 
Raising 

Notice of Key 
Decisions 

Scrutiny Work 
Programmes 
2023/24 

Notice of Key 
Decisions 

Scrutiny Work 
Programmes 
2023/24 

Notice of Key 
Decisions 

Scrutiny Work 
Programmes 
2023/24 

Notice of Key 
Decisions 

Scrutiny Work 
Programmes 
2023/24 

Notice of Key 
Decisions 

Scrutiny Work 
Programmes 
2023/24 

Notice of Key 
Decisions 

Scrutiny Work 
Programmes 
2023/24 

Notice of Key 
Decisions 

Scrutiny Work 
Programmes 
2023/24 

Notice of Key 
Decisions 

Scrutiny Work 
Programmes 
2023/24 

Notice of Key 
Decisions 

Scrutiny Work 
Programmes 
2023/24 
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SCRUTINY COORDINATING COMMITTEE 12 OCTOBER 2023 

NOTICE OF KEY DECISIONS 

REPORT OF THE SCRUTINY AND MEMBERS’ 
SUPPORT COORDINATOR  

1. PURPOSE OF THE REPORT

1.1 To provide Members with an opportunity to consider the items on the 
Executive’s Notice of Key Decisions for the 28-day period from 13 September 
2023.   

2. BACKGROUND INFORMATION

2.1 Holding the Executive to account is one of the main functions of Scrutiny.  One 
of the ways that this can be achieved is by considering the forthcoming 
decisions of the Executive (as outlined in the Notice of Key Decisions) and 
deciding whether Scrutiny can add value in advance of the decision being 
made.  This does not negate Non-Executive Members ability to call-in a 
decision after it has been made. 

2.2  To this end, the most recent version of the Executive’s Notice of Key 
Decisions is included on the agenda of this Committee. The Notice of Key 
Decisions for the 28-day period from 13 September 2023 is attached marked 
Appendix 1.     

3. CURRENT POSITION

3.1 In considering the Notice of Key Decisions, Members are asked to consider 
only those issues where the Scrutiny Committee could make a contribution 
which would add value prior to the decision being taken. 

3.2 In the event of Members having any queries that cannot be dealt with directly 
in the meeting, a response will be sought from the relevant Directorate. 

4. RECOMMENDATION

4.1 To consider the Executive’s Notice of Key Decisions for the 28-day period 
from 13 September 2023 at the Scrutiny Committee meeting.  

5. BACKGROUND PAPERS

• Cabinet Agenda

Contact Officer : Nigel Cummings, Scrutiny Officer 
07554 414 878 
Nigel.cummings@sunderland.gov.uk 
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28 day notice 
Notice issued 13 September 2023 

The Local Authorities (Executive Arrangements) (Meetings and Access to Information) (England) Regulations 2012 

Notice is given of the following proposed Key Decisions (whether proposed to be taken in public or in private) and of Executive 
Decisions including key decisions) intended to be considered in a private meeting: - 

Item no. Matter in respect of 
which a decision is to 
be made 

Decision-
maker (if 
individual, 
name and 
title, if body, 
its name and 
see below 
for list of 
members) 

Key 
Decision 

Y/N 

Anticipated 
date of 
decision/ 
period in 
which the 
decision is 
to be taken 

Private 
meeting 

Y/N 

Reasons for the meeting to be 
held in private 

Documents 
submitted 
to the 
decision-
maker in 
relation to 
the matter* 

Address to obtain 
further information 

221006/744 To approve in principle 
the establishment of a 
new police led Road 
Safety Partnership 
(Northumbria Road 
Safety Partnership) 
embracing the 
Northumbria Force Area. 

Cabinet Y 12 October 
2023 

N Not applicable. Cabinet 
report 

Governance Services 
City Hall 
Plater Way 
Sunderland 
SR1 3AA 

committees@sunderland
.gov.uk 

210709/612 To authorise the 
Executive Director of 
City Development to 
deliver the Washington 
F-Pit Museum Heritage
Visitor Centre and
Albany Park
Improvement project,
including the
procurement of
consultants and
contractors.

Cabinet Y 12 October 
2023 

N Not applicable. Cabinet 
report 

Governance Services 
City Hall 
Plater Way 
Sunderland 
SR1 3AA 

committees@sunderland
.gov.uk 
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Item no. Matter in respect of 
which a decision is to 
be made 

Decision-
maker (if 
individual, 
name and 
title, if body, 
its name and 
see below 
for list of 
members) 

Key 
Decision 

Y/N 

Anticipated 
date of 
decision/ 
period in 
which the 
decision is 
to be taken 

Private 
meeting 

Y/N 

Reasons for the meeting to be 
held in private 

Documents 
submitted 
to the 
decision-
maker in 
relation to 
the matter* 

Address to obtain 
further information 

220207/690 To approve the sale of 
the former Alex Smiles 
site and to undertake 
required remedial works. 

Cabinet Y 12 October 
2023 

Y The report is one which relates to 
an item during the consideration 
of which by Cabinet the public are 
likely to be excluded under 
Paragraphs 3 of Schedule 12A of 
the Local Government Act 1972, 
as amended, as the report will 
contain information relating to the 
financial or business affairs of any 
particular person (including the 
authority holding that information). 
The public interest in maintaining 
this exemption outweighs the 
public interest in disclosing the 
information. 

Cabinet 
report 

Governance Services 
City Hall 
Plater Way 
Sunderland 
SR1 3AA 

committees@sunderland
.gov.uk 

220524/714 To agree to the grant of 
an option to sell property 
at Richmond Street, 
Sheepfolds, Sunderland. 

Cabinet Y 12 October 
2023 

Y The report is one which relates to 
an item during the consideration 
of which by Cabinet the public are 
likely to be excluded under 
Paragraphs 3 of Schedule 12A of 
the Local Government Act 1972, 
as amended, as the report will 
contain information relating to the 
financial or business affairs of any 
particular person (including the 
authority holding that information). 
The public interest in maintaining 
this exemption outweighs the 
public interest in disclosing the 
information. 

Cabinet 
Report 

Governance Services 
City Hall 
Plater Way 
Sunderland 
SR1 3AA 

committees@sunderland
.gov.uk 
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Item no. Matter in respect of 
which a decision is to 
be made 

Decision-
maker (if 
individual, 
name and 
title, if body, 
its name and 
see below 
for list of 
members) 

Key 
Decision 

Y/N 

Anticipated 
date of 
decision/ 
period in 
which the 
decision is 
to be taken 

Private 
meeting 

Y/N 

Reasons for the meeting to be 
held in private 

Documents 
submitted 
to the 
decision-
maker in 
relation to 
the matter* 

Address to obtain 
further information 

220712/722 To seek agreement to 
the proposed 
development strategy of 
the Council’s Self and 
Custom Build Sites. 

Cabinet Y 12 October 
2023 

Y The report is one which relates to 
an item during the consideration 
of which by Cabinet the public are 
likely to be excluded under 
Paragraphs 3 of Schedule 12A of 
the Local Government Act 1972, 
as amended, as the report will 
contain information relating to the 
financial or business affairs of any 
particular person (including the 
authority holding that information). 
The public interest in maintaining 
this exemption outweighs the 
public interest in disclosing the 
information. 

Cabinet 
Report 

Governance Services 
City Hall 
Plater Way 
Sunderland 
SR1 3AA 

committees@sunderland
.gov.uk 

220719/723 To seek approval for the 
acquisition of Property at 
Crowtree Road and to 
grant a lease of the 
former Crowtree Leisure 
Centre. 

Cabinet Y 12 October 
2023 

Y The report is one which relates to 
an item during the consideration 
of which by Cabinet the public are 
likely to be excluded under 
Paragraphs 3 of Schedule 12A of 
the Local Government Act 1972, 
as amended, as the report will 
contain information relating to the 
financial or business affairs of any 
particular person (including the 
authority holding that information). 
The public interest in maintaining 
this exemption outweighs the 
public interest in disclosing the 
information. 

Cabinet 
Report 

Governance Services 
City Hall 
Plater Way 
Sunderland 
SR1 3AA 

committees@sunderland
.gov.uk 
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Item no. Matter in respect of 

which a decision is to 
be made 

Decision-
maker (if 
individual, 
name and 
title, if body, 
its name and 
see below 
for list of 
members) 

Key 
Decision 

Y/N 

Anticipated 
date of 
decision/ 
period in 
which the 
decision is 
to be taken 
 

Private 
meeting 

Y/N 

Reasons for the meeting to be 
held in private 

Documents 
submitted 
to the 
decision-
maker in 
relation to 
the matter* 

Address to obtain 
further information 

221110/753 To seek approval for the 
Disposal of an Industrial 
Property in Washington. 

Cabinet  Y 12 October 
2023 

Y The report is one which relates to 
an item during the consideration 
of which by Cabinet the public are 
likely to be excluded under 
Paragraphs 3 of Schedule 12A of 
the Local Government Act 1972, 
as amended, as the report will 
contain information relating to the 
financial or business affairs of any 
particular person (including the 
authority holding that information). 
The public interest in maintaining 
this exemption outweighs the 
public interest in disclosing the 
information. 
 

Cabinet 
report 

Governance Services 
City Hall 
Plater Way 
Sunderland 
SR1 3AA 
 
committees@sunderland
.gov.uk 
 

230428/799 To seek approval for 
Housing Strategy for 
Sunderland 2023 - 2030 

Cabinet Y 12 October 
2023 

N N/A Cabinet 
Report 

Governance Services 
Civic Centre 
PO BOX 100 
Sunderland 
SR2 7DN 
 
committees@sunderland
.gov.uk 
 

230522/808 To approve the adoption 
of revised Local Wildlife 
Site boundaries and 
designations 

Cabinet Y September 
– December 
2023 

N N/A Cabinet 
Report 

Governance Services 
City Hall 
Plater Way 
Sunderland 
SR1 3AA 
 
committees@sunderland
.gov.uk 
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Item no. Matter in respect of 

which a decision is to 
be made 

Decision-
maker (if 
individual, 
name and 
title, if body, 
its name and 
see below 
for list of 
members) 

Key 
Decision 

Y/N 

Anticipated 
date of 
decision/ 
period in 
which the 
decision is 
to be taken 
 

Private 
meeting 

Y/N 

Reasons for the meeting to be 
held in private 

Documents 
submitted 
to the 
decision-
maker in 
relation to 
the matter* 

Address to obtain 
further information 

230717/826 To seek approval to 
publish the 2022/2023 
Low Carbon Annual 
Report 

Cabinet Y During the 
period 1 
September 
– 31 
December 
2023 

N  Cabinet 
Report 

Governance Services 
City Hall 
Plater Way 
Sunderland 
SR1 3AA 
 
committees@sunderland
.gov.uk 
 
 
 
 
 
 
 

230718/828 To agree to enter into 
Inter-Authority 
Agreement regarding 
North East Screen 
Industries Partnership 

Cabinet Yes During the 
period 1 
September 
– 31 
October 
2023 

Y The report is one which relates to 
an item during the consideration 
of which by Cabinet the public are 
likely to be excluded under 
Paragraphs 3 of Schedule 12A of 
the Local Government Act 1972, 
as amended, as the report will 
contain information relating to the 
financial or business affairs of any 
particular person (including the 
authority holding that information). 
The public interest in maintaining 
this exemption outweighs the 
public interest in disclosing the 
information. 

Cabinet 
Report 

Governance Services 
City Hall 
Plater Way 
Sunderland 
SR1 3AA 
 
committees@sunderland
.gov.uk 
 

230721/829 To seek approval to 
procure care and 
support services that 
enable people to live 
independently at home. 

Cabinet Yes During the 
period 1 
September 
– 31 
October 
2023 

N N/A Cabinet 
Report 

Governance Services 
City Hall 
Plater Way 
Sunderland 
SR1 3AA 
 
committees@sunderland
.gov.uk 
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Item no. Matter in respect of 

which a decision is to 
be made 

Decision-
maker (if 
individual, 
name and 
title, if body, 
its name and 
see below 
for list of 
members) 

Key 
Decision 

Y/N 

Anticipated 
date of 
decision/ 
period in 
which the 
decision is 
to be taken 
 

Private 
meeting 

Y/N 

Reasons for the meeting to be 
held in private 

Documents 
submitted 
to the 
decision-
maker in 
relation to 
the matter* 

Address to obtain 
further information 

230818/830 Section 75 Partnership 
Agreement between 
Sunderland City Council 
and North East and 
North Cumbria 
Integrated Care Board 

Cabinet Yes 12 October 
2023 

N N/A Cabinet 
Report 

Governance Services 
City Hall 
Plater Way 
Sunderland 
SR1 3AA 
 
committees@sunderland
.gov.uk 
 

230818/831 To update Cabinet on 
the Masterplan 
proposals for High Street 
West, Sunderland and to 
seek approval to appoint 
a Multi-disciplinary 
Design Team to 
progress the feasibility, 
design and planning 
work to develop the 
Project. 

Cabinet Yes 12 October 
2023 

N N/A Cabinet 
Report 

Governance Services 
City Hall 
Plater Way 
Sunderland 
SR1 3AA 
 
committees@sunderland
.gov.uk 
 

230907/832 To seek approval to 
provide grant funding in 
relation to the delivery of 
new housing 

Cabinet Yes 12 October 
2023 

Y The report is one which relates to 
an item during the consideration 
of which by Cabinet the public are 
likely to be excluded under 
Paragraphs 3 of Schedule 12A of 
the Local Government Act 1972, 
as amended, as the report will 
contain information relating to the 
financial or business affairs of any 
particular person (including the 
authority holding that information). 
The public interest in maintaining 
this exemption outweighs the 
public interest in disclosing the 
information. 
 
 
 
 

Cabinet 
Report 

Governance Services 
City Hall 
Plater Way 
Sunderland 
SR1 3AA 
 
committees@sunderland
.gov.uk 
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Item no. Matter in respect of 

which a decision is to 
be made 

Decision-
maker (if 
individual, 
name and 
title, if body, 
its name and 
see below 
for list of 
members) 

Key 
Decision 

Y/N 

Anticipated 
date of 
decision/ 
period in 
which the 
decision is 
to be taken 
 

Private 
meeting 

Y/N 

Reasons for the meeting to be 
held in private 

Documents 
submitted 
to the 
decision-
maker in 
relation to 
the matter* 

Address to obtain 
further information 

230908/833 Approve the 
recommendations 
detailed within the report 
- Winter Maintenance 
Policy 2023-24 
 

Cabinet Yes 12 October 
2023 

Y The report is one which relates to 
an item during the consideration 
of which by Cabinet the public are 
likely to be excluded under 
Paragraphs 3 of Schedule 12A of 
the Local Government Act 1972, 
as amended, as the report will 
contain information relating to the 
financial or business affairs of any 
particular person (including the 
authority holding that information). 
The public interest in maintaining 
this exemption outweighs the 
public interest in disclosing the 
information. 

Cabinet 
Report 

Governance Services 
City Hall 
Plater Way 
Sunderland 
SR1 3AA 
 
committees@sunderland
.gov.uk 
 

230909/834 Capital Programme 
Second Review 
2023/2024 (including 
Treasury Management). 

Cabinet Y 

 

12 October 
2023 

N N/A Cabinet 
Report 

Governance Services 
Civic Centre 
PO BOX 100 
Sunderland 
SR2 7DN 
 
committees@sunderland
.gov.uk 
 

230909/835 Revenue Budget 
Second Review 
2023/2024 
 

Cabinet Y 12 October 
2023 

N N/A Cabinet 
Report 

Governance Services 
Civic Centre 
PO BOX 100 
Sunderland 
SR2 7DN 
 
committees@sunderland
.gov.uk 
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Item no. Matter in respect of 

which a decision is to 
be made 

Decision-
maker (if 
individual, 
name and 
title, if body, 
its name and 
see below 
for list of 
members) 

Key 
Decision 

Y/N 

Anticipated 
date of 
decision/ 
period in 
which the 
decision is 
to be taken 
 

Private 
meeting 

Y/N 

Reasons for the meeting to be 
held in private 

Documents 
submitted 
to the 
decision-
maker in 
relation to 
the matter* 

Address to obtain 
further information 

230909/836 Budget Planning 
Framework and Medium 
Term Financial Plan 
2024/25 to 2027/28 

Cabinet Y 12 October 
2023 

N N/A Cabinet 
Report 

Governance Services 
Civic Centre 
PO BOX 100 
Sunderland 
SR2 7DN 
 
committees@sunderland
.gov.uk 
 

230912/837 Purchase of Red 
Gables, North Street, 
east Rainton, DH5 9QF  

Cabinet N 12 October 
2023 

Y The report is one which relates to 
an item during the consideration 
of which by Cabinet the public are 
likely to be excluded under 
Paragraphs 3 of Schedule 12A of 
the Local Government Act 1972, 
as amended, as the report will 
contain information relating to the 
financial or business affairs of any 
particular person (including the 
authority holding that information). 
The public interest in maintaining 
this exemption outweighs the 
public interest in disclosing the 
information. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Cabinet 
Report 

Governance Services 
City Hall 
Plater Way 
Sunderland 
SR1 3AA 
 
committees@sunderland
.gov.uk 
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Item no. Matter in respect of 

which a decision is to 
be made 

Decision-
maker (if 
individual, 
name and 
title, if body, 
its name and 
see below 
for list of 
members) 

Key 
Decision 

Y/N 

Anticipated 
date of 
decision/ 
period in 
which the 
decision is 
to be taken 
 

Private 
meeting 

Y/N 

Reasons for the meeting to be 
held in private 

Documents 
submitted 
to the 
decision-
maker in 
relation to 
the matter* 

Address to obtain 
further information 

230913/838 To Seek Approval to the 
Leasing of Land at 
Crowtree Green, 
Sunderland. 

Cabinet Y 12 October 
2023 

Y The report is one which relates to 
an item during the consideration 
of which by Cabinet the public are 
likely to be excluded under 
Paragraphs 3 of Schedule 12A of 
the Local Government Act 1972, 
as amended, as the report will 
contain information relating to the 
financial or business affairs of any 
particular person (including the 
authority holding that information). 
The public interest in maintaining 
this exemption outweighs the 
public interest in disclosing the 
information. 
 

Cabinet 
Report 

Governance Services 
Civic Centre 
PO BOX 100 
Sunderland 
SR2 7DN 
 
committees@sunderland
.gov.uk 
 

 
 
Note; Some of the documents listed may not be available if they are subject to an exemption, prohibition or restriction on disclosure. 
 
Further documents relevant to the matters to be decided can be submitted to the decision-maker. If you wish to request details of those 
documents (if any) as they become available, or to submit representations about a proposal to hold a meeting in private, you should contact 
Governance Services at the address below.  
 
Subject to any prohibition or restriction on their disclosure, copies of documents submitted to the decision-maker can also be obtained from the 
Governance Services team City Hall, Plater Way, Sunderland, or by email to committees@sunderland.gov.uk  
 
*Other documents relevant to the matter may be submitted to the decision maker and requests for details of these documents should 
be submitted to Governance Services at the address given above. 
 
 
  

85

mailto:committees@sunderland.gov.uk
mailto:committees@sunderland.gov.uk


 
Who will decide;  
 
Councillor Graeme Miller – Leader; Councillor Claire Rowntree – Deputy Leader & Clean Green City; Councillor Paul Stewart - Cabinet 
Secretary; Councillor Kelly Chequer – Healthy City; Councillor Kevin Johnston – Dynamic City; Councillor John Price – Vibrant City; Councillor 
Linda Williams – Children, Education and Skills. 
 
This is the membership of Cabinet as at the date of this notice.  Any changes will be specified on a supplementary notice. 
 
Elaine Waugh,  
Assistant Director of Law and Governance  13 September 2023 
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